
ABERDEEN SCHOOL DISTRICT NO. 5 
ABERDEEN, WASHINGTON 

 
Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

December 20, 2016 
 

AGENDA 
 
5:00 p.m.   Regular Meeting Call to Order, Community Room 
 
Flag Salute 
 
Consent Agenda 

1. Minutes 
2. Accounts Payable 

 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Old Business 

1. Policy 2410 
2. Policy 5010 
3. Policy 5011 
4. Superintendent Search 

Superintendent’s Report 
1. 2017 Legislative Session 
2. 2017-2018 Budget Update 

 
Instructional Services 

1. Math Purchase 
 
Financial Services 

1. Fiscal Status Report 
 
Extra- and Co-Curricular Activities 

1. Athletic Director’s Report 
 

 
 



Board Meeting Agenda 
December 20, 2016 
 
New Business 

1. Transportation GPS 
2. Compacting Dumpsters 
3. Policy 3205 Sexual Harassment of Students 
4. Next Meeting 

 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters  

1. Certificated 
2. Classified 

 
 
ADJOURN 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 
BOARD INFORMATION AND BACKGROUND 

 
December 20, 2016 – Community Room, Aberdeen High School 

 
 
5:00 p.m. – Regular Meeting Call to Order 
 
Flag Salute 
 
Consent Agenda – Enclosure 1 
1. Minutes – Minutes from the December 6, 2016, regular meeting are enclosed for 

your review and approval. 
2. Accounts Payable and Financial Matters – The accounts payable for November are 

enclosed for your review and approval. 

Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Old Business 
1. Policy 2410 Graduation Requirements – An update to Policy 2410 Graduation 

Requirements and the procedures is presented tonight for second reading and 
adoption. Enclosure 2 

2. Policy 5010 Nondiscrimination and Affirmative Action – An update to Policy 5010 
Nondiscrimination and Affirmative Action is presented tonight for second reading and 
adoption. Enclosure 3 

3. Policy 5011 Sexual Harassment – An update to the Policy 5011 Sexual Harassment 
and procedures is presented tonight for second reading and adoption. Enclosure 4 

4. Superintendent Search – Roger Rada and Glenys Hill-Rada of Northwest Leadership 
Associates will present information gathered during the focus groups conducted 
December 13-14. Enclosure 5 

 
Superintendent’s Report 
1. 2017 Legislative Session – Superintendent Opstad will discuss the upcoming 

legislative session and provide information about the governor’s proposed budget. 
Enclosure 6 

2. 2017-2018 Budget Update – An update from Superintendent Opstad on projections 
for the 2017-2018 school district budget.  

 
Instructional Services 
1. Math Purchase – Judy Holliday will present information about an update to the math 

curriculum. Board approval is requested. Enclosure 7  
1 

 



Board Information 
December 20, 2016 
 
 
 
Financial Services 
1. Fiscal Status Report – Business Manager Elyssa Louderback will present the fiscal 

status report for November, which is enclosed for your information. Enclosure 8  
 
Athletics and Activities 
1. Athletics and Activities Report – Athletic Director Aaron Roiko will provide an update 

on athletics and activities in the district.  
 
New Business 
1. Transportation GPS – Transportation Supervisor Ernie Lott will present information 

about potential use of GPS on school buses. Enclosure 9 
2. Compacting Dumpsters – Maintenance Supervisor Mike Pauley will present 

information about the potential purchase of compacting dumpsters to reduce 
employee injuries. Enclosure 10 

3. Policy 3205 Sexual Harassment – Policy 3205 Sexual Harassment of Students 
Prohibited is presented tonight for first reading along with the accompanying 
procedures. Enclosure 11 

4. Next Meeting – The next regular meeting of the Board is set for 5 p.m. Tuesday, 
January 17, in the Community Room at Aberdeen High School. Who will audit the 
bills? 
 

Comments from the Audience 
 
Executive Session  
At this time the meeting will recess for an executive session under RCW 42.30.110 (g) 
(to evaluate the qualifications of an applicant for public employment or to review the 
performance of a public employee) that is expected to last 5 minutes. 
 
 
Personnel Matters  Enclosure 12  
1. Certificated 
2. Classified 

  
 
ADJOURN 

 2 
 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – December 6, 2016 

 
At 5:04 p.m. President Bielski convened the regular meeting of the Aberdeen   
School Board in the Community Room at Aberdeen High School.  Members 
present were Christi Boora, Erin Farrer and Jamie Walsh, along with 
Superintendent Thomas Opstad and 24 patrons and staff. Director Jeff Nelson 
and Student Representative Katurah Martin joined the meeting in progress. 
The meeting began with the Flag salute. 

CALL TO ORDER 

On a motion by Jamie Walsh and seconded by Erin Farrer, the Board 
approved the Consent Agenda, which included the minutes from the meeting 
on November 15, 2016; approval of voucher number 821918 in the amount of 
$30,287.98 and a gift to the District of camera equipment from Jeff Cook of 
Aberdeen. 

CONSENT AGENDA 

Student Representative Katurah Martin reported that seven students took 
part in a visit to the Art Institute of Seattle and that it was very worthwhile 
for students to have the opportunity to explore educational options other 
than traditional colleges. 

COMMENTS FROM 
STUDENT 
REPRESENTATIVE 

Erik Peterson, Aberdeen Education Association president, and Cathleen 
Peterson, AEA political chair and PAC manager for the Chinook Council of 
the WEA, addressed the Board on behalf of the Aberdeen Education 
Association. They invited Board members to join a rally planned for January 
16, 2017, on the steps of the Capitol urging full funding for basic education. A 
bus will be leaving from Aberdeen High School and they will return to the 
next meeting with a sign-up sheet. 

COMMENTS FROM 
THE AUDIENCE 

An update to Policy 1620 Board-Superintendent Relationship was presented 
for second reading and adoption, with a recommended change based on 
earlier discussion to clarify staff should bring official business to the Board 
through the superintendent.  Directors Erin Farrer and Christi Boora stated 
they would like more discussion, with Director Boora requesting that 
consideration be postponed until after a Board work study. On a motion by 
Christi Boora and seconded by Jamie Walsh, adoption of Policy 1620 was 
continued until after a work study. 

POLICY 1620 BOARD-
SUPERINTENDENT 
RELATIONSHIP 

On a motion by Director Christi Boora and seconded by Director Erin Farrer, 
the Board voted to postpone adoption of Policy 1630 Evaluation of the 
Superintendent until after a work study, with Director Boora stating she hopes 
the work study is in the near future. 

POLICY 1630 
EVALUATION OF 
SUPERINTENDENT 



Aberdeen School Board Minutes 
December 6, 2016 
 

On a motion by Jamie Walsh and seconded by Erin Farrer, the Board adopted 
an update to Policy 3115 Homeless Students as recommended by the 
Washington State School Directors’ Association. 

POLICY 3115 
HOMELESS 
STUDENTS 

On a motion by Christi Boora and seconded by Erin Farrer, the Board voted 
to adopt an update to Policy 3210 Nondiscrimination as recommended by the 
Washington State School Directors’ Association. 

POLICY 3210 NON-
DISCRIMINATION 

Following discussion about various ways to move forward with plans for a 
new roof over the grandstands at Stewart Field, the Board asked that Finance 
Director Elyssa Louderback explore funding availability and funding options 
and that Al Gozart of Harbor Architects be asked how much it would cost to 
put bid documents together should the Board wish to seek “requests for 
proposals.”  

STEWART FIELD 
GRANDSTAND 

Superintendent Opstad updated Board members on Great Beginnings, the 
multi-agency effort to bring universal preschool services to all children and 
families in Grays Harbor County.  

GREAT BEGINNINGS 

Superintendent Opstad shared information about Phase One projections for 
the 2017-2018 budget and described the process the Business Office goes 
through with the state Office of Superintendent of Public Instruction.  

2017-2018 BUDGET 

Superintendent Opstad reported that he has begun initial conversations with 
Grays Harbor College to explore how students in the nursing program can 
gain practical experience providing care through school nurses given the loss 
of a pediatrician at the hospital.  

GHC NURSING 
PROGRAM 

Superintendent Opstad announced that the new junior student 
representatives will be Nadia Wirta and Brendan King. 

STUDENT 
REPRESENTATIVES 

CTE Director Lynn Green and AHS Principal Sherri Northington presented a 
PowerPoint describing the transition to a trimester-based system for Grades 
9-12. The change is being driven by the state requirement that students earn 
24 credits in order to graduate. By moving from six to five periods per day, 
there will be enough instruction time to meet the curriculum while also 
giving students opportunities for credit retrieval or more electives. Mrs. 
Green and Ms. Northington also shared how the discussion among staff has 
evolved, the positive impact of visits with the Kelso School District, which 
went to a trimester system recently. Ms. Northington noted there has been an 
ongoing conversation about PE. The administration is recommending that the 
District require 1.5 PE credits, which is the same as the state requirement but 
less than the 2.0 PE currently required by the District. She noted that with a 

TRANSITION TO 
TRIMESTER 
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trimester system giving students more electives and opportunities to make 
up classes, she will permit fewer waivers of PE, and that students will have 
multiple opportunities to take additional PE classes, if they wish. 

Superintendent Opstad reported that TCF Architecture should be finished 
with the Study and Survey by the end of December and be ready to present 
their findings to the Board in January. 

STUDY AND SURVEY 

Teaching and Learning Director Judy Holliday presented the Teaching and 
Learning Report for November.  Under professional development, she noted 
a trainer from Pearson Publishing Co. was in the district to work with 6th-12th 
grade ELA teachers, that a comprehensive TPEP session took place in 
November and 18 staff attended a new teacher support session facilitated by 
the ESD 113.  Under curriculum, she noted an information meeting took place 
for 5th and 6th grade parents and guardians on the HIV/AIDS curricula. Under 
assessments, she noted Smarter Balanced retakes were completed; under 
AVID, she noted the elementary AVID team met to discuss strategies and 
implementation; under technology, she noted the work taking place to 
update equipment check-out forms and that the District will be using Spice 
Works for its asset management system; under Highly Capable she noted 
that students in grades 3-6 took part in activities through the ESD 113, and 
she reported on the work taking place to update Policy 2410 Graduation 
Requirements. 

TEACHING AND 
LEARNING 

CTE Director Lynn Green and Principals Sherri Northington and Derek Cook 
presented Policy 2410 Graduation Requirements for first reading. They reported 
that freshmen entering high school in the fall of 2017 and classes thereafter 
will be required by the state to earn a minimum of 24 credits in order to 
graduate compared to 19 previously. In Aberdeen, with the transition to 
trimesters and the additional classes required by the state, the administration 
is recommending 26 credits for graduation compared to the current 22.  Mrs. 
Green noted that the trimester system presents the opportunity to earn up to 
31 credits over four years, which leaves capacity for students to make-up 
classes or explore more electives. Aberdeen would continue with its 
requirement of 0.5 credit for Health and 1.0 credit for Digitools. Principal 
Derek Cook reviewed the Smarter Balanced and End-of-Course assessments 
that students will be required to pass or the accepted alternatives. In 
addition, he noted they are proposing to keep the High School and Beyond 
Plan as a graduation requirement. 

POLICY 2410 
GRADUATION 
REQUIREMENTS 

An update to the procedures in Policy 3211 Transgender Students as 
recommended by WSSDA was presented for Board information.  

POLICY 3211 
TRANSGENDER 
STUDENTS 
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An update to Policy 5011 Sexual Harassment as recommended by WSSDA 
was presented for first reading. 

POLICY 5011 SEXUAL 
HARASSMENT 

Superintendent Opstad recommended Board approval for Dustin Leithold to 
teach two periods of PE at Harbor High School, which is outside his 
endorsement area.  He noted that the principal, Derek Cook, is comfortable 
supervising the arrangement. Director Christi Boora said she was not 
comfortable taking action before executive session and requested that it be 
moved to executive session. Mr. Sawin noted that the District is required to 
publicly disclose and obtain Board permission whenever a teacher is assigned 
outside of their endorsement area, and that previous assignments have come 
to the Board as agenda items. There was discussion that the Board would 
prefer not to take action until after executive session. On a motion by Jamie 
Walsh and seconded by Christi Boora, the Board voted to postpone action 
until after executive session. 

TEACHER 
ASSIGNMENT 

On a motion by Erin Farrer and seconded by Christi Boora, the Board voted 
to declare the following vehicles as surplus and no longer needed for use in 
the District: a 1987 Dodge van with 83,882 miles and VIN 
2B4HB21T1HK265776; a 1992 Chevrolet van with 144,722 miles and VIN 
1GCCS14Z9N8141163, and a 1995 Chevrolet Astro van with 193,637 miles 
and VIN 1GNDM19W2SB131934.  

SURPLUS VEHICLES 

The next regular meeting of the Board is set for 5 p.m. Tuesday, December 20, 
in the Community Room at Aberdeen High School.  

NEXT MEETING 

At 6:49 p.m., President Sandra Bielski recessed the meeting for an executive 
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant 
for public employment or to review the performance of a public employee) 
expected to last five minutes. The meeting convened at 7:00 p.m.  The regular 
meeting resumed at 7:11 p.m. 

EXECUTIVE SESSION 

On a motion by Jamie Walsh and seconded by Jeff Nelson, the Board 
approved the Personnel Report.  Under certificated matters, the Board 
approved a supplemental contract for Cynthia Mitby for the National Board 
Certification OT stipend for 2016-2017; approved the hiring of Ashley 
Kohlmeier and Maureen Lewis as teachers in the 21st Century Program at 
Aberdeen High School effective November 17; approved the hiring of Jacob 
Paul- Cash and Joshua Patterson as substitute teachers for the district, and 
accepted the resignation of Darlene Wharton as a substitute teacher for the 
District. 

PERSONNEL REPORT 

CERTIFICATED 
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Under classified matters, the Board approved the hiring of Lanette Golden as 
a bus driver effective November 29, Sarah Balesteri as a para-educator at 
Miller Junior High School effective November 21, Rees Sturm as a para-
educator at McDermoth Elementary School effective December 1, Nicole 
Johnston as a para-educator in the 21st Century Program at Robert Gray 
Elementary School effective November 14, Olivia Nicholson as an AVID 
Tutor at Aberdeen High School effective November 28, and Chris Oldham as 
a Student Helper in the 21st Century Program at A. J. West Elementary School 
effective December 1; approved a change of assignment for Beverly Miller as 
LRC tech/para-educator at Stevens  Elementary School to McDermoth 
Elementary School effective November 28; approved a leave of absence for 
Heather Johnson, a para-educator at Aberdeen High School, effective 
November 14; accepted the resignation of Beverly Peterson as a custodian at 
Aberdeen High School effective December 4; accepted the resignation of 
Larry Fleming as a head football coach at Miller Junior High School effective 
November 17, and approved the hiring of Lanette Golden as a substitute bus 
driver.  

CLASSIFIED 

On a motion by Christi Boora and seconded by Jamie Walsh, the Board 
approved an out-of-endorsement assignment for Dustin Leithold to teach 
two periods of PE at Harbor High School. 

TEACHER 
ASSIGNMENT 

 
 The Board met with search consultants Roger Rada and Glenys Hill-Rada of 
Northwest Leadership Associates and reviewed the process and timeline for 
conducting the search for a new superintendent.  Director Jamie Walsh was 
excused at 7:45 p.m. The next steps include posting the position on various 
professional web sites, conducting the online survey in the school and 
community, and conducting focus groups December 13-14 with a report back 
to the Board at the December 20 meeting. There was discussion about 
scheduling candidate interviews when all Board members can be present. 

SUPERINTENDENT 
SEARCH 

 

There being no further business, the meeting was adjourned at 7:56 p.m. ADJOURN 

Thomas A. Opstad, Secretary  Sandra Bielski, President 
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3apckp07.p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

11:36 AM 11/28/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $1,434,165.40. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Warrant Numbers 821919 through 821939, totaling $1,434,165.40. 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

821919-821938 PAYROLL WARRANTS 
821939 ANCHOR SAVINGS BANK 

Board Member 

Board Member 

Check Date 

11/30/2016 
11/29/2016 

1 Computer Check(s) For a Total of 

Check Amount 

9,508.33 
1,424,657.07 

1,434,165.40 

1 



3apckp07 .p 

05.16.10.00.00-01002~ 
ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 
1:09 PM 11/28/16 

PAGE: 1 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $1,497,688.76. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Warrant Numbers 821940 through 821983, totaling $1,497,688.76 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name 

821940 ABERDEEN SD #5 REVOLVING FUND 
821941 ABERDEEN SCHOOL DISTRICT #5 
821942 AFLAC REMITTANCE PROCESSING 
821943 AMERICAN FIDELITY ASSUR. 
821944 AMERICAN FIDELITY 
821945 AMERITAS 
821946 BANK OF THE PACIFIC 
821947 CNTY/CITY MUN EES 
821948 DEFERRED COMPENSATION PROGRAM 
821949 DELTA MANAGEMENT ASSOCIATES IN 
821950 DISCOVERY BENEFITS INC 
821951 E.S.D.#113 UNEMPLOYMENT COOP 
821952 ED.SERV.DIST.#113 
821953 ENTERPRISE RECOVERY SYSTEMS, I 
821954 GH WOODWORKERS FED CREDIT UNIO 
821955 INSPIRUS 
821956 LEGAL SHIELD 
821957 LINA 
821958 NBN VISION 
821959 PSE OF WA 
821960 PSE OF WASHINGTON 
821961 PUBLIC EMPLOYEES RETIREMENT 
821962 REGENCE BLUESHIELD 
821963 SCHOOL EMPLOYEES RETIREMENT SY 
821964 SCHOOL EMPLOYEES RETIREMENT SY 
821965 STEWART BLDG KITCHEN FUND 
821966 TEACHER RETIREMENT SYSTEM-DC 
821967 TSA CONSULTING GROUP INC 
821968 TWIN STAR CREDIT UNION 
821969 TWIN STAR CREDIT UNION 
821970 TWIN STAR SCHOLARSHIP ACCT 
821971 TWINSTAR PSE LOCAL DUES 
821972 UNITED STATES TREASURY 

Check Date 

11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 

Check Amount 

23.18 
631.06 

1,604.28 
1,074.42 
2,250.00 

22,116.00 
515,477.09 

2,332.67 
11,031.00 

444.92 
5,195.89 
1,511.07 

37,313.75 
164.93 
375.00 

12,175.96 
90.25 

6,438.97 
11,462.00 

5,453.62 
41.02 

1,826.76 
354,067.01 

18,552.37 
84,385.52 

18.00 
289,825.88 
14,817.00 

3,365.00 
240.00 

96.50 
96.50 

393.10 



3apckp07.p 

05.16~10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

Check Nbr Vendor Name 

821973 UNITED WAY 
821974 US DEPARTMENT OF EDUCATION 
821975 VEBA CONTRIBUTIONS-Y1286.001 
821976 WA STATE SCHOOL RET ASSN 
821977 WASH STATE SUPPORT REGISTRY 
821978 WASHINGTON STATE TREASURER 
821979 WEA APA ADMINISTRATION OFFICE 
821980 WEA SELECT PLANS-WDS 
821981 WEA SELECT PLANS-WILLAMETTE 
821982 WILLIAMS KASTNER 
821983 WPAS 

Check Date 

11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 
11/30/2016 

44 Computer Check(s) For a Total of 

1:09 PM 11/28/16 

PAGE: 2 

Check Amount 

967.38 
527.03 

9,388.69 
42.00 

970.00 
28,902.15 
22,007.08 
20,656.20 

4,833.45 
1,185.16 
3,318.90 

1,497,688.76 



3apckp07.p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

6:31 PM 12/13/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $24,252.97. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: ASB FUND 
Warrant Numbers 821984 through 822003, totaling $24,252.97 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

821984 
821985 
821986 
821987 
821988 
821989 
821990 
821991 
821992 
821993 
821994 
821995 
821996 
821997 
821998 
821999 
822000 
822001 
822002 
822003 

ABERDEEN SD #5 REVOLVING FUND 12/21/2016 
ABERDEEN SCHOOL DISTRICT #5 - 12/21/2016 
ABERDEEN SCHOOL DISTRICT #5 12/21/2016 
ABERDEEN SCHOOL DISTRICT #5 12/21/2016 
ANCHOR SAVINGS BANK (P-CARD) 12/21/2016 
BUTCHER, TAMARIE NOELANI 12/21/2016 
CASH & CARRY #548 12/21/2016 
EF EDUCATIONAL TOURS 12/21/2016 
FOOD SERVICES OF AMERICA 12/21/2016 
HARBOR AWARDS & ENGRAVING 12/21/2016 
HARBOR PACIFIC BOTTLING CO 12/21/2016 
KEITH BROWN DBA GRIDIRON GRAPH 12/21/2016 
QUAD COUNTY SOCCER REFEREE ASS 12/21/2016 
SIMONS, JANICE E 12/21/2016 
SOUTH SOUND FOOTBALL OFFICIALS 12/21/2016 
UP FRONT FOOTWEAR INC 12/21/2016 
VALLEY CLEANERS 12/21/2016 
WASHINGTON FBLA 12/21/2016 
WEATHERWAX ASB FUND 12/21/2016 
WHEELAN, CHRISTOPHER 12/21/2016 

20 Computer Check(s) For a Total of 

620.00 
476.62 

1,198.30 
17.28 

7,757.96 
25.44 

494.75 
1,735.56 
1,262.89 
1,140.77 

131.51 
540.00 

2,262.53 
540.42 

3,569.13 
925.71 
191.14 
245.00 
917.96 
200.00 

24,252.97 

1 



3apckp07 .p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

11:04 AM 12/14/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $15,525.78. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: CAPITAL PROJECTS 
Warrant Numbers 822004 through 822005, totaling $15,525.78 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

822004 HARBOR ARCHITECTS 
822005 TCF ARCHITECTURE 

2 Computer 

Board Member 

Board Member 

Check Date 

12/21/2016 
12/21/2016 

Check(s) For a Total of 

Check Amount 

7,614.00 
7,911.78 

15,525.78 

1 
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05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

12:29 PM 12/14/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $255.00. The payments are further identified 
in this document. 

1 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: PRIVATE PURPOSE TRUST 
Warrant Numbers 822006 through 822006, totaling $255.00 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

822006 ABERDEEN HIGH SCHOOL (ASB) 12/21/2016 255.00 

1 Computer Check(s) For a Total of 255.00 



3apckp07 .p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

5:35 PM 12/14/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $56,964.86. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 822007 through 822007, totaling $56,964.86 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

822007 ANCHOR SAVINGS BANK (P-CARD) 12/21/2016 56,964.86 

1 Computer Check(s) For a Total of 56,964.86 

1 



3apckp07 .p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

12:53 PM 12/15/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $614,506.54. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 822008 through 822117, totaling $614,506.54 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date 

822008 
822009 
822010 
822011 
822012 
822013 
822014 
822015 
822016 
822017 
822018 
822019 
822020 
822021 
822022 
822023 
822024 
822025 
822026 
822027 
822028 
822029 
822030 
822031 
822032 
822033 
822034 
822035 
822036 
822037 
822038 
822039 
822040 

ABERDEEN SCHOOL DIST-CTE IMPRE 
ABERDEEN OFFICE EQUIPMENT INC 
ABERDEEN SANITATION 

12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 

ABERDEEN SD #5 REVOLVING FUND 
ABERDEEN SCHOOL DISTRICT #5 
ABERDEEN HIGH SCHOOL (ASB) 
ANCHOR SAVINGS BANK 

12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 

APPLE COMPUTER INC 
APS, INC 
AUREUS RADIOLOGY LLC 
AUTO-CHLOR 
BATDORF & BRONSON 
BHC FAIRFAX HOSPITAL, INC 
BONNELL TREE TECHNICIANS 
BUILDERS HARDWARE & SUPPLY 
CANNED FOODS GROCERY OUTLET 
CARQUEST AUTO PARTS STORES 
CASCADE NATURAL GAS 
CASKEY INDUSTRIAL SUPPLY CO 
CENTRAL SALES & SUPPLY INC 
CENTURYLINK (BUSINESS SERV) 
CENTURYLINK 
CITY OF ABERDEEN 
COASTAL CONTAINMENT AND 
COASTWIDE LABORATORIES 
COLLEGE BOARD 
COMCAST 
COMPETITIVE ATHLETICS 
COOK, JENALEE 
COPIERS NORTHWEST 
DAIRY FRESH FARMS 
DENNIS COMPANY 

INC 

DEPT OF NATURAL RESOURCES 

IN 12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 

Check Amount 

1,119.40 
10,044.23 

6,600.70 
616.20 
24.00 
30.00 

62,514.22 
13,437.53 

390.24 
9,435.75 

401. 94 
235.44 

5,203.00 
1,200.00 
1,848.18 

188.58 
1,388.29 
7,979.68 

20.31 
1,588.83 

15.96 
2,101.40 

12,137.82 
314.56 

9,698.38 
325.00 
226.61 

1,399.07 
336.78 
555.03 

18,568.33 
33.76 
17.40 

1 
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ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

Check Nbr Vendor Name 

822041 DEPT OF LICENSING 
822042 DISCOVERY BENEFITS INC 
822043 DOMINO'S PIZZA 
822044 DUNSIRE PRINTERS 
822045 EBS HEALTHCARE 
822046 EBSCO INFORMATION SERVICES 
822047 ECOLAB 
822048 EDU HEALTHCARE 
822049 ELLINGSEN, MARY NELL 
822050 ELMA SCHOOL DISTRICT 
822051 ESD 113 
822052 ESSENTIAL EDUCATION 
822053 FAMILY MEDICINE OF GRAYS HARBO 
822054 FARMERS INSURANCE CO OF WASHIN 
822055 FASTENAL COMPANY 
822056 FOOD SERVICES OF AMERICA 
822057 FRANZ FAMILY BAKERIES 
822058 GH COUNTY WATER DISTRICT #2 
822059 GOVCONNECTION INC 
822060 GRAYS HARBOR BEAUTY COLLEGE 
822061 GRAYS HARBOR TRANSPORTATION 
822062 GRAYS HARBOR COMMUNITY HOSPITA 
822063 GREATER GRAYS HARBOR, INC 
822064 GUINN, ANITA 
822065 HARBOR AUTO & TRUCK PARTS 
822066 HARBOR DISPOSAL CO INC 
822067 HEIKKILA, SHERI LYNN 
822068 HERFF JONES INC 
822069 HOME DEPOT 
822070 HOQUIAM SCHOOL DISTRICT #28 
822071 HOYER, JESSICA 
822072 JAMS INC 
822073 JOSTENS INC 
822074 KCDA PURCHASING COOP. 
822075 KELLEY IMAGING SYSTEMS AGREEME 
822076 LAKE, CLAUDIA S 
822077 LEMAY MOBILE SHREDDING 
822078 MASCO 
822079 ME CAMPBELL CONSULTING LLC 
822080 MILLER JUNIOR HIGH ASB 
822081 NORTHWEST TEXTBOOK DEPOSITORY 
822082 O'REILLY AUTO PARTS 
822083 OFFICE DEPOT 
822084 OLYMPIC PENINSULA CONSULTANTS 
822085 OSPI 
822086 OSPI 
822087 PERKINS COIE LLP 
822088 PNW PRINTWORKS, LLC 
822089 ESTHER WILLIAMS DBA POSITIVE P 
822090 PREG O'DONNELL & GILLETT PLLC 

Check Date 

12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 

12:53 l?M 12/15/16 

!?AGE: 

Check Amount 

195.00 
204.75 
880.58 
424.75 

13,840.00 
140.13 

1,839.76 
7,480.00 
5,050.80 

13,567.18 
35,943.33 

192.79 
215.00 

18,062.00 
436.19 

64,877.27 
2,436.87 

271.00 
13,367.00 

4,012.05 
250.00 

4,172.80 
1,837.00 

43,417.16 
2,304.66 
1,413.99 

420.00 
8,427.64 

225.06 
44,213.72 
1,326.00 
1,663.32 

13.37 
1,572.68 
3,819.43 
3,698.10 

40.00 
9,224.91 

325.50 
16.00 

1,160.20 
399.16 

77.87 
250.00 

4,800.00 
14,993.45 
1,873.50 

745.20 
30.00 

1,527.06 

2 



3apckp07.p 

05.16.10.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

Check Nbr Vendor Name 

822091 RENAISSANCE LEARNING INC 
822092 REVERTECH SOLUTIONS 
822093 RICOH USA INC 
822094 ROSETTA STONE, LTD 
822095 ROZALSKY, SUSAN 
822096 SCHOLASTIC MAGAZINES 
822097 SHORES FLOORS INC 
822098 SIMPLEX GRINNELL LP 
822099 SOUND ELECTRONICS INC 
822100 SOUND PUBLISHING, INC. 
822101 SUBSCRIPTION SERV OF AMERICA 
822102 SUPLAY PRODUCTS 
822103 SWANSON'S FOOD 
822104 TED BROWN MUSIC 
822105 THE CHILDREN'S HEALTH MARKET/ 
822106 THERMAL SUPPLY INC 
822107 TKE CORP 
822108 UNITED LABORATORIES 
822109 US POSTAL SERVICE (CMRS-FP) 
822110 VALLEY CLEANERS 
822111 VAR RESOURCES, LLC 
822112 VERIZON WIRELESS 
822113 WAL MART (PAY TO) 
822114 WASA 
822115 WCP SOLUTIONS 
822116 YMCA 
822117 TCF ARCHITECTURE 

Check Date 

12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 
12/21/2016 

110 Computer Check(s) For a Total of 

12:53 PM 12/15/16 

PAGE: 

Check Amount 

3,176.35 
401. 40 
186.72 

7,323.75 
73.33 

231. 22 
542.50 

1,648.46 
737.60 
392.92 
347.56 
846.99 

3,703.63 
20,681.30 

99.00 
2,712.10 
4,846.79 

415.17 
2,100.00 

160.00 
28,365.88 
1,893.63 

496.72 
774.83 

1,204.64 
13,076.20 
10,397.00 

614,506.54 
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ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

2:13 PM 12/15/16 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of December 20, 2016, the board, by a vote, 
approves payments, totaling $1,476.97. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: COMP TAX 
Warrant Numbers 822118 through 822119, totaling $1,476.97 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

l 

822118 BANK OF THE PACIFIC (USE TAX) 
822119 BANK OF THE PACIFIC (USE TAX) 

12/21/2016 
12/21/2016 

1,296.98 GF 
179.99 ASB 

2 Computer Check(s) For a Total of 1,476.97 



NEW Policy No. 2410 
Instruction Aberdeen School District No. 5 

 

 
 
 

High School Graduation Requirements 
 

The board has established graduation requirements which, at a minimum, satisfy those 
established by the State Board of Education. The board will approve additional graduation 
requirements as recommended by the superintendent. Graduation requirements in effect when a 
student first enrolls in high school will remain in effect until that student graduates.  The board 
will award a regular high school diploma to every student enrolled in the district who meets the 
requirements established by the district. Only one diploma will be awarded with no distinctions 
being made between the various programs of instruction which may be pursued. 

 
CREDIT REQUIREMENTS 

Class of: 2014 
2015 2016 2017 2018 2019 2020 2021 and 

beyond 
Entering 9th grade 
after July 1 of: 

2010 
2011 2012 2013 2014 2015 2016 2017 

English 4 4 4 4 4 4 4 
Mathematics 3 3 3 3 3 3 3 
Science 2 2 2 2 2 2 3 
Social Studies 2.5 3 3 3 3 3 3 
Arts 1 1 1 1 1 1 2* 
Health and Fitness 2.5 2.5 2.5 2.5 2.5 2.5 2 
Career and Tech Ed       1.5 
Occupational Education 1.5 1.5 1.5 1.5 1.5 1.5  
World Language       2* 
Electives 5.5 5 5 5 5 5 5.5 
Total Required Credits: 22 22 22 22 22 22 26 

 

Math credit information 
2014-2017 Math (3 credits required) 
Math credits are required as follows:  Algebra 1 or Integrated Math 1; Geometry or 
Integrated Math 2; Algebra 2 or Integrated Math 3, or a 3rd credit of math, other than 
Algebra 2 or Integrated Math 3,  if the elective is based on a career-oriented program of 
study identified in the student’s High School and Beyond Plan and the student, 
parent/guardian and a school representative meet, discuss the plan and sign a from 
pursuant to WAC 180-51-067(2)(b). 
2018-2020 Math (3 credits required) 
The following courses are required: Algebra 1 or Integrated Math 1; Geometry or 
Integrated Math 2; Algebra 2 or Integrated Math 3, or a third credit of math, if the elective 
is based on a career-oriented program of study identified in the student’s High School and 
Beyond Plan and the student, parent/guardian and a school representative meet, discuss the 
plan and sign a form pursuant to WAC 180-51-067. 
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2021 Math (3 credits required) 
The following courses are required: Algebra 1 or integrated Math 1, Geometry or 
Integrated Math 2 and a third credit of math chosen by the student based on the student’s 
interest and High School and Beyond Plan and approved by the parent or guardian.  If the 
parent or guardian is unavailable or does not indicate a preference, the school counselor or 
principal will approve the course. 

 
Science credit information 

2014-2020 Science (2 credits required) 
At least one lab is required. 
2021 and Beyond Science (3 credits required) 
At least two (2) labs are required and a third credit of Science chosen by the student based 
on the student’s interest and High School and Beyond Plan and approved by the parent or 
guardian.  If the parent or guardian is unavailable or does not indicate a preference, the 
school counselor or principal will approve the course. 

 
Social Studies credit information 

The Washington State history and government requirement may be met in grades 7 
through 12.  If the course is taken in the 7th or 8th grade, it fulfills the requirement, but high 
school credit will only be awarded if the academic level of the course exceeds the 
requirements for 8th grade.  Students who meet the requirement but do not earn credit must 
still take the required number of social studies credits in high school. 
Social Studies (2.5 credits required for Class of 2014 and 2015, 3 credits required for 
Classes of 2016-2017) 
For the Classes of 2014 and 2015, the following courses are required: 1 credit of U.S. 
History and Government, 1 credit of Contemporary World History, Geography and 
Problems, and .5 credits of Washington State History. 
For the Classes of 2016 and 2017, the following courses are required: 1 credit of U.S. 
History and Government, 1 credit of Contemporary World History, Geography and 
Problems, .5 credits of Civics (content may be embedded in another social studies course) 
and .5 Social Studies elective. 
2018 and Beyond Social Studies (3 credits required) 
The following are required: U.S. History and Government; Contemporary World History, 
Geography and Problems; .5 credits of Civics (content may be embedded in another social 
studies course); .5 credits of Social Studies elective. 

 
Health & Fitness credit information 

2014-2020 Health and Fitness (2.5 credits required) 
The following are required: .5 credits of Health (must include instruction in CPR and 
appropriate use of an automated external defibrillator (AED); 2.0 credits of 
Fitness.  Students must earn credit for physical education unless excused pursuant to RCW 
28A.230.050. 
2021 and Beyond Health and Fitness (2.0 credits required) 
The following are required: .5 credits of Health (must include instruction in CPR and 
appropriate use of an automated external defibrillator (AED); 1.5 credits of 
fitness.  Students must earn credit for physical education unless excused pursuant to RCW 
28A.230.050. 
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Arts credit information 
2014-2020 Arts (1 credit required) 
Performing or visual arts is required. 
2021 and Beyond Arts (2 credits required) 
Performing or visual arts is required. One (1) credit may be a Personalized 
Pathway Requirement*, defined as related courses that lead to a specific post-high 
school career or educational outcome chosen by the student and based on the student’s 
interests and High School and Beyond Plan, which may include Career and Technical 
Education, and are intended to provide a focus for the student’s learning. 

 
Occupational / Career & Technical Education credit information 

2014-2020 Occupational Education (1.5 credits required) 
Must earn a 0.5 credit of “Digitools” as part of the required 1.5 credits. 
2021 and Beyond Career and Technical Education (1.5 credits required) 
Must earn 0.5 credit class that incorporates Washington State Financial Education 
Standards as part of the required 1.5 credits. This credit may be an Occupational Education 
course that meets the definition of an exploratory course as described in the CTE program 
standards. 

 
World Language credit information 

2021 and Beyond World Language (2 credits required) 
Both credits may be a Personalized Pathway Requirement*.  If the student has chosen a 
four-year degree pathway in their High School and Beyond Plan, the student will be 
advised to earn 2 credits in world language. 

 
Additional credit information for Class of 2021 and beyond 
Credit requirements conform to Career & College-Ready Graduation requirements. 

 
ASSESSMENTS 

 
Class of: 2015 2016 2017 2018 2019 
Entering 9th 

grade after July 1 
of: 

 
2011 

 
2012 

 
2013 

 
2014 

 
2015 

 Reading and Writing HSPE, 
or ELA SBAC, or 10th 

grade ELA Exit Exam 

10th grade ELA 
Exit Exam, 
or ELA SBAC 

 
ELA SBAC 

 
ELA SBAC 

 
One Math EOC Exam or Algebra 
I/Integrated math 1 EOC Exam or 
Geometry/Integrated Math 2 EOC Exit 
Exam or Math SBAC 

One Math EOC 
Exam in Algebra 
1/Integrated Math 1 
or 

 
 
 
Math SBAC 

Geometry/Integrated 
Math 2 or Math 
SBAC 

 

CLASS OF 2017 ONLY: Biology EOC 
Exam Biology EOC Exam Biology 

EOC Exam 
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Additional assessment information 
SBAC refers to the Common Core State Standard assessments developed by the multi-state 
consortium, the Smarter Balanced Assessment Consortium.  ELA SBAC refers to the English 
Language Arts assessment that will be administered to students in the 11th grade. 
The 10th grade ELA Exit Exam refers to a Common Core State Standard assessment that will be 
developed by Washington using SBAC components.  The Math EOC Exit Exam will be 
developed by the spring of 2015 and will be aligned with Common Core State Standards. 

 
Next Generation Science Standards (NGSS) may be required for graduation for students 
graduating after 2017. 

 
 

NON-CREDIT REQUIREMENTS 
Class of: 2014 2015 2016 2017 2018 2019 
Entering 9th grade 
after July 1 of: 2010 2011 2012 2013 2014 2015 

 Culminating Project 

High School and Beyond Plan 
 Certificate of Academic Achievement or 

Individual Achievement awarded to student 
who pass the required assessments 

Washington State history and government 
 

High School and Beyond Plan 
Within the first year of high school enrollment, each student will develop a High School and 
Beyond Plan.  The plan will be developed in collaboration with the student, parents/guardians 
and district staff and include, at a minimum: 1) a career goal; 2) an educational goal; 3) a four- 
year course plan for high school; and 4) identification of required assessments. Each student plan 
should be reviewed annually at the beginning of the school year to assess student progress, to 
adjust the plan if necessary and to advise the student on steps for successful completion of the 
plan.  Whether the student has met requirements for the High School and Beyond Plan is 
determined by the district. 

 
A student receiving special education services who has developed a transition plan as part of 
their Individualized Education Plan (IEP) may be considered by the district to have developed a 
High School and Beyond Plan. 

 
Certificate of Academic Achievement 
A student will receive a certificate of academic achievement (CAA) if they earn the appropriate 
number of credits required by the district, complete the High School and Beyond plan, complete 
the Culminating Project and meet the reading, writing and math standards on the high school 
statewide assessment or an appropriate state-approved alternative (“CAA option”). 

 
Certificate of Individual Achievement 
A student qualifying for special education services may earn a Certificate of Individual 
Achievement after passing assessments determined by the student’s Individualized Education 
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Plan (IEP) team to be appropriate for the student based on their learner characteristics, post- 
secondary goals and previous testing history. 

 
Awarding of High School Credit 
High school credit will be awarded for successful completion of a specified unit of study. In this 
district, successful completion of a specified unit of study means: 

 
1. Earning a passing grade according to the district's grading policy and/or 

 
2. Demonstrating proficiency/mastery of content standards as determined by the district; 

and/or 
 

3. Successfully completing an established number of hours of planned instructional 
activities to be determined by the district. 

 
4. The district will establish a process for determining proficiency/mastery for credit- 

bearing courses of study. 
 

Implementation 
The superintendent will develop procedures for implementing this policy which include: 

1. Determination of the education plan process for identifying competencies; 
2. Establishing the process for completion of the High School and Beyond Plan; 
3. Recommending course and credit requirements which satisfy the State Board of 

Education requirements and recognize the expectations of the citizens of the district; 
4. Determining which courses satisfy particular subject area requirements and whether a 

particular course may satisfy more than one subject area requirement, including a process 
for determining the credits the district will recognize for courses taken through another 
program recognized by the state (e.g. another public school district or an approved 
private school) or those courses taken by students moving into the state from another 
state or country. Decisions regarding the recognition of credits earned before enrolling in 
the district will be based on the professional judgment of the high school principal or 
designee based on an evaluation of the student’s former program and demonstrated 
knowledge and skills in the discipline for which credit is sought. The decision of the 
principal may be appealed to the superintendent within fifteen school days; 

5. Making graduation requirements available in writing to students, parents and members of 
the public; 

6. Providing for a waiver of graduation requirements for an individual student when 
permitted. All state graduation requirements must be satisfied unless a waiver is 
permitted by law; 

7. Granting credit for learning experiences conducted away from school, including National 
Guard high school career training; 

8. Granting credit for correspondence, vocational-technical institutes and/or college courses 
for college or university course work the district has agreed to accept for high school 
credit. State law requires that the district award one high school credit for every five 
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quarter hour credit or three semester hour credit successfully earned through a college or 
university, except for community college high school completion programs where the 
district awards the diploma. Tenth and eleventh grade students and their parents will be 
notified annually of the Running Start Program; 

9. Granting credit for work experience 
10. Granting credit based upon competence testing, in lieu of enrollment; 
11. Granting credit for high school courses completed before a student attended high school, 

to the extent that the course work exceeded the requirements for seventh or eighth grade; 
12. Counseling of students to know what is expected of them in order to graduate; 
13. Preparing a list of all graduating students for the information of the board and release to 

the public; 
14. Preparing suitable diplomas and final transcripts for graduating seniors; 
15. Planning and executing graduation ceremonies; and 
16. Developing student learning plans for students who are not successful on one or more 

components of the statewide assessment. 
 

In the event minimum test requirements are adopted by the board, a student who possesses a 
disability will satisfy those competency requirements which are incorporated into the 
Individualized Education Plan (IEP). Satisfactory completion of the objectives incorporated into 
the IEP will serve as the basis for determining completion of a course. 

 
Seal of Biliteracy 
The district will award the Washington Seal of Biliteracy to students who have attained a high 
level of proficiency in speaking, reading and writing in one or more world languages in addition 
to English. Students who meet the criteria as established in WAC 392-410-350 will be awarded 
the seal on their high school diploma and transcript. The superintendent will implement 
procedures to determine eligibility. 

 
Awarding of a Diploma 
A student will be issued a diploma after completing the district's requirements for graduation. In 
lieu of the certificate of academic achievement, special education students may earn a certificate 
of individual achievement. A student will also be advised that he/she may receive a final 
transcript. 

 
Withholding of a Diploma 
A student's diploma or transcript may be withheld until the student pays for any school property 
that has been lost or willfully damaged. Upon payment for damages, or the equivalency through 
voluntary work, the diploma or transcript will be released. When the damages or fines do not 
exceed $100, the student or his/her parents will have the right to an appeal using the same 
process as used for short-term suspension as defined in Policy 3241, Classroom Management, 
Discipline and Corrective Action.  When damages are in excess of $100, the appeal process for 
long term suspension as defined in Policy 3241, Classroom Management, Discipline and 
Corrective Action, will apply. The district may, in its discretion, choose to offer in-school 
suspension in these circumstances. 
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In the event that other forms of corrective actions are imposed for violations of school rules, the 
student may be denied participation in graduation ceremonies. Such exclusion will be regarded 
as a school suspension. In such instances, the diploma will be granted. 

 
 

Cross References: Policy 2418 Waiver of High School Graduation Credits 
 3412 Automated External Defibrillators 
 3520 Student Fees, Fines, or Charges 
 3241 Classroom Management, Discipline and 
  Corrective Action 
 3110 Qualification of Attendance and Placement 

 

Legal References: RCW 28A.230.090 High school graduation requirements or 
equivalencies — Reevaluation of graduation 
requirements — Review and authorization of 
proposed changes — Credit for courses taken 
before attending high school — Postsecondary 
credit equivalencies 

RCW 28A.230.093 Social studies course credits – Civics coursework 
RCW 28A.230.097 Career and technical high school course 

equivalencies 
RCW 28A.230.120 High school diplomas — Issuance — Option to 

receive final transcripts — Notice 
RCW 28A.230.122 International baccalaureate diplomas 
RCW 28A.600.300-400 Running start program - Definition 
RCW 28A.635.060 Defacing or injuring school property — Liability 

of pupil, parent or guardian — Withholding grades, 
diploma, or transcripts — Suspension and 
restitution — Voluntary work program as 
alternative — Rights protected 

WAC 180-51 High school graduation requirements 
WAC 392-121-182 Alternative learning experience requirements 
WAC 392-169 Special service programs - Running start program 
WAC 392-348 Secondary education 
WAC 392-410 Courses of study and equivalencies 
WAC 392-410-350 Seal of Biliteracy 
WAC 392-415-070 Mandatory high school transcript contents 

 
 
 
 
 
 
 
 

Adoption Date: 10/07/97 
Revised: 06/15/04; 09/07/10; 10/16/12; 10/15/13;    
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High School Graduation Requirements 

Publication of Graduation Requirements 

Prior to registering in high school, and each year thereafter each student and his/her parents or 
guardians will be provided with a copy of the graduation requirements in effect for that student 
(those in effect when the student enrolled in ninth grade). Graduation requirements will also be 
included in the student handbook. 

 
Period of Eligibility to Earn Credits 

 
Generally, credit towards high school graduation will be earned in grades nine through 
twelve.  However, upon request, a student who has completed high school courses while in 
seventh or eighth grade will be given high school credit towards fulfilling graduation 
requirements if: 

 
A. The course was taken with high school students and the student successfully passed the 

same course requirements and examinations as the high school students enrolled in the 
class; or 

 
B. The course taught at the middle school level has been determined by the district to be 

similar or equivalent to a course taught at the high school level. 
 

Total Number of Credits Required 
 

Students will be expected to earn a total of 22 credits for the classes of 2014-2020 and 26 credits 
for the Class of 2021 and beyond to meet district graduation requirements. Students will have 
access to a broad variety of academic and exploratory courses to achieve the goals of their 
Personalized Pathway. 

 
Subject Area Requirements (Classes of 2014 to 2020) 

 
The following courses are approved for satisfying the subject area requirements as established by 
the State Board of Education [See Policy 2410] and shall be required of each candidate for 
graduation: 

 
 
 

English (reading, writing 

Class of 2014 
to 2015 

Class of 2016 
to 2020 

and communications) 4.0 credits 4.0 credits 
Mathematics (Algebra, 
Geometry and Algebra II 
or approved alternative)* 
Science (Including at least 

3.0 credits* 3.0 credits 

one laboratory credit) 2.0 credits 2.0 credits 
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Social Studies ** 2.5 credits 3.0 credits 
Health and Fitness *** 2.5 credits 2.5 credits 
Arts 1.0 credits 1.0 credit 
Occupations 1.0 credits 1.0 credit 
Digital Communication 0.5 credit 0.5 credit 
Electives 5.5 credits 5.0 credits 
TOTAL: 22.0 credits 22.0 credits 

 
 

* A student may elect to pursue a third credit of math other than Algebra II if the elective choice 
is based on a career oriented High School and Beyond Plan, and the student, parent/guardian 
and school representative meet and sign an option form. 
** Class of 2013 and beyond must include one credit Contemporary World Problems, one credit 
U.S. History. Class of 2013-2015 must earn 0.5 credit in Washington State History (which 
includes civics, history and geography).  Class of 2016 and beyond must pass a Washington 
State History and Government course or state-approved alternative; must also earn a 0.5 credit 
in Civics and an additional 0.5 credit in a Social Studies elective course. 
*** Must earn 0.5 credit of Health 

 
 

CREDIT REQUIREMENTS 

Class of: 2021 and 
beyond 

Entering 9th grade 
after July 1 of: 2017 

English 4 
Mathematics 3 
Science 3 
Social Studies 3 
Arts 2* 
Health and Fitness 2 
Career and Tech Ed 1.5 
Occupational Education  
World Language 2* 
Electives 5.5 
Total Required Credits: 26 

 

Math credit information 
2021 Math (3 credits required) 
The following courses are required: Algebra 1 or integrated Math 1, Geometry or 
Integrated Math 2 and a third credit of math chosen by the student based on the student’s 
interest and High School and Beyond Plan and approved by the parent or guardian.  If the 
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parent or guardian is unavailable or does not indicate a preference, the school counselor or 
principal will approve the course. 

 
Science credit information 

2021 and Beyond Science (3 credits required) 
At least two (2) labs are required and a third credit of Science chosen by the student based 
on the student’s interest and High School and Beyond Plan and approved by the parent or 
guardian.  If the parent or guardian is unavailable or does not indicate a preference, the 
school counselor or principal will approve the course. 

 
Social Studies credit information 

The Washington State history and government requirement may be met in grades 7 
through 12.  If the course is taken in the 7th or 8th grade, it fulfills the requirement, but high 
school credit will only be awarded if the academic level of the course exceeds the 
requirements for 8th grade.  Students who meet the requirement but do not earn credit must 
still take the required number of social studies credits in high school. 
2018 and Beyond Social Studies (3 credits required) 
The following are required: U.S. History and Government; Contemporary World History, 
Geography and Problems; .5 credits of Civics (content may be embedded in another social 
studies course); .5 credits of Social Studies elective. 

 
 

Health & Fitness credit information 
2021 and Beyond Health and Fitness (2.0 credits required) 
The following are required: .5 credits of Health (must include instruction in CPR and 
appropriate use of an automated external defibrillator (AED); 1.5 credits of 
Fitness.  Students must earn credit for physical education unless excused pursuant to RCW 
28A.230.050. 

 
Arts credit information 

2021 and Beyond Arts (2 credits required) 
Performing or visual arts is required. One (1) credit may be a Personalized 
Pathway Requirement*, defined as related courses that lead to a specific post-high 
school career or educational outcome chosen by the student and based on the student’s 
interests and High School and Beyond Plan, which may include Career and Technical 
Education, and are intended to provide a focus for the student’s learning. 

 
Occupational / Career & Technical Education credit information 

2021 and Beyond Career and Technical Education (1.5 credits required) 
Must earn 0.5 credit class that incorporates Washington State Financial Education 
Standards as part of the required 1.5 credits. This credit may be an Occupational Education 
course that meets the definition of an exploratory course as described in the CTE program 
standards. 
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World Language credit information 
2021 and Beyond World Language (2 credits required) 
Both credits may be a Personalized Pathway Requirement*.  If the student has chosen a 
four-year degree pathway in their High School and Beyond Plan, the student will be 
advised to earn 2 credits in world language. 

 
Per Chapter 28A.231, RCW, each school district must offer instruction in cardiopulmonary 
resuscitation (CPR) in at least one health class required for graduation. The instruction must have 
been developed by the American Heart of Association or the American Red Cross or be 
nationally recognized based on the most current national guidelines for CPR. The instruction 
must include use of automated external defibrillators (AED) which may be taught by video. The 
district may provide the CPR instruction directly or arrange it through community-based 
providers such as the local fire department. Students are not required to earn CPR certification to 
successfully complete the instruction. 

 
High School and Beyond Plan 

 
As a requirement for graduation, each student will create a High School and Beyond Plan in 
cooperation with their parents/guardians and school staff.  The plan will provide the student with 
an opportunity to explore their own skills and career options and to develop personalized 
pathway requirements to meet credit requirements for graduation.  The plan will also serve as a 
means of tracking requirements for graduation and entry into postsecondary programs.  It must 
include a plan for the year after high school as required by WAC 180-51-066 and WAC 180-51- 
067. 

 
In assisting students with developing a High School and Beyond Plan the district should: 

 
A. Provide internal and external resources to ensure successful development and 

implementation of the High School and Beyond Plan; 
 

B. Provide the opportunity for student choice, voice and ownership of the High School and 
Beyond Plan; 

 
C. Teach students a planning process that provides a capacity to create, review and revise 

the High School and Beyond Plan; 
 

D. Prepare all students for post-secondary options; 
 

E. Align the High School and Beyond Plan with high school graduation requirements as 
determined by the State Board of Education and district high school graduation 
requirements; 

 
F. Collect and analyze data to evaluate and improve the effectiveness of the High School 

and Beyond Plan; and 
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G. Assure parental involvement in the planning process, including the student’s 
development of the High School and Beyond Plan. 

 
Senior Boards 

 
The district requires that students complete a Senior Board presentation as a requirement for high 
school graduation.  In assisting students with developing the Senior Board presentation the 
district should: 

 
A. Advise the student and parents of the requirement to complete a Senior Board as a 

graduation requirement; 
 

B. Provide the student assistance and guidance annually on completing the presentation; 
 

C. The Senior Board may include: 
 

1. A demonstration of the student’s ability to communicate in writing by completing 
a reflection; 

 
2. A demonstration of the student’s ability to communicate orally through a 

presentation to teachers and/or community members; 
 

3. Completion of a self-directed student project that demonstrates the student’s 
academic and management skills; and 

 
4. The opportunity for the student to complete a community service project or a 

project working with a community member; 
 

D. Review each student’s progress annually; 
 

E. Provide opportunities within the curriculum for students to work on projects; and 
 

F. Ensure projects align with goals three and four of the learning goals 
 

CREDITS 
 

Students shall be expected to earn a total of 22 credits (Class of 2014-2020) and 26 credits (Class 
of 2021 and beyond) in order to complete graduation requirements.  WAC 180-51-050 defines a 
high school credit to mean: (1) Grades nine through twelve or the equivalent of a four-year high 
school program, or as otherwise provided in RCW 28A.230.090(4): (a) Successful completion, 
as defined by written district policy, of courses taught to the state's essential academic learning 
requirements (learning standards). If there are no state-adopted learning standards for a subject, 
the local governing board, or its designee, shall determine learning standards for the successful 
completion of that subject; or (b) Satisfactory demonstration by a student of 
proficiency/competency, as defined by written district policy, of the state’s essential academic 
learning requirements (learning standards). 
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A. Students who show competency by meeting the standard on the state exams or other 
academic achievement options required for graduation may recover credit for previously 
failed courses in the following ways: 
1. Math: 

Class of 2014 and beyond may recover one-half (0.5) math credit for a previously failed 
math course by meeting the standard on a state approved math assessment or other 
approved state alternative achievement option in math. 

2. Science: 
Class of 2014 and beyond may recover one-half (0.5) science credit for a previously 
failed science course by meeting the standard on a state approved science assessment or 
other approved state alternative achievement option in science. 

3. Language Arts: 
Class of 2014 and beyond may recover one-half (0.5) Language Arts credit for a 
previously failed Language Arts course by meeting the standard on a state approved ELA 
assessment or other approved state alternative achievement option in ELA. 

 
B. In all of the situations outlined above, a unique course code will be created and will be 

reflected on the transcript and meet the graduation requirement reflecting the selected credit 
and course. The previously failed course will remain on the transcript. 

 
Seal of Biliteracy 

 
To be awarded the Washington Seal of Biliteracy, graduating high school students must meet the 
following criteria: 

 
A. Demonstrate proficiency in English by 1) meeting statewide minimum graduation 

requirements in English as established by the Washington State Board of Education and 
2) meeting state standards on the reading and writing or English language arts 
assessment. 

 
B. Demonstrate proficiency in one or more world language. For purposes of this section, 

“world language” is defined as a language other than English, including American sign 
language, Latin and Native American or other indigenous languages or 
dialects.  Proficiency may be demonstrated by: 

 
1. Passing a foreign language Advanced Placement exam with a score of 3 or higher; 

 
2. Passing an International Baccalaureate exam with a score of 4 or higher; 

 
3. Demonstrating intermediate-mid level or higher proficiency on the American 

Council on Teaching of Foreign Languages (ACTFL) guidelines using 
assessments approved by OSPI for competency-based credits; and demonstrating 
proficiency using reading assessments approved by OSPI (when developed); 
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4. Qualifying for four competency-based credits by demonstrating proficiency in 
speaking, writing, and reading the world language at intermediate-mid level or 
higher on the ACTFL proficiency guidelines according to Policy 2409, Credit for 
Competency-Proficiency; or 

 
5. Demonstrating proficiency in speaking, writing and reading the world language 

through other national or international assessments approved by OSPI. 
 

Credits from other programs 
 

The principal or designee is responsible for determining which credits will be recognized by the 
district for students enrolling from another state approved learning program (public school, 
approved private school or home school), or from out-of-state, or out-of-country. Credits from 
another Washington public school or accredited state private school or accredited out-of-state 
public or private school will be accepted to the extent the credit matches a district graduation 
requirement, or may be counted as an elective credit. Credits from unaccredited programs or 
home schools will be evaluated as described below for home school students. Decisions of the 
principal or designee may be appealed to the superintendent within fifteen school days of the 
initial decision. 

 
Waiver of Graduation Requirements 

 
All state requirements must be satisfied except that Washington history and government may be 
waived for students who have completed and passed a state history and government course of 
study in another state may have the Washington state history and government requirement 
waived by their principal, pursuant to WAC 180-51-075 (2)(b). 

 
Additionally, physical education, pursuant to RCW 28A.230.050, may be waived upon written 
request of a parent or guardian on account of physical disability, employment or religious belief 
or because of participation in directed athletics or military science and tactics. This will not alter 
the credit requirements established by the board. 

 
The following procedure will be followed in graduation waiver requests: 

 
A. The principal is responsible for evaluating educational experiences of individual students 

and recommending graduation to the superintendent when requirements have been met. 
 

An individual student may be granted an exemption from any requirement in this policy 
if such requirement impedes the progress toward graduation provided there is a direct 
relationship between the failure to meet the requirement and the student's ability. When a 
12th grade student transfers from another high school, the student may be permitted to 
graduate with a lesser number of credits provided that minimum state course and credit 
requirements are satisfied and the student successfully passes a full schedule of classes 
during his/her 12th year of school. 
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B. Waiver of graduation requirements is determined by the principal. The procedure for 
processing requests for waiver will be as follows: 

 
1. Request will be initiated by the parent or the eligible student; 

 
2. The principal will investigate the request for waiver of graduation requirements; 

 
3. The principal will make a determination in writing based upon appropriate data 

and upon conclusions of the investigation; 
 

4. The principal will develop appropriate record keeping procedures for storage of 
all pertinent data relating to each waiver request; and 

 
5. The parent or eligible student will be notified that an appeal to the decision on 

waiver requests may be made in writing to the superintendent no later than 30 
days prior to the anticipated graduation date. 

 
Alternative Programs 

 
Credit toward graduation requirements may be granted for planned learning experiences 
primarily conducted away from the facilities owned, operated or supervised by a district. 

 
A proposal for approval of out-of-school learning activities will be submitted prior to the 
experience, will be at no additional cost to the district, and will include at least the following 
information: 

 
A. The objective(s) of the program; 

 
B. The teaching component(s) of the program, including where and when teaching activities 

will be conducted by school district certificated staff; 
 

C. A schedule of the duration of the program, including beginning and ending dates within 
the school year; 

 
D. A description of how student performance will be supervised, evaluated, and recorded by 

the certificated staff or by qualified school district employees under the direct supervision 
of the certificated staff; 

 
E. A description of intervention techniques and criteria for their use; 

 
F. Description of how student performance will be assessed; 

 
G. Qualifications of instructional personnel; and 

 
H. Plans for evaluation of program. 
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A list of approved programs will be kept on file in the superintendent's office. Reasons for 
approval or disapproval will be communicated to those making the request. 

 
Running Start 

 
The Running Start program allows high school juniors and seniors to attend community college 
classes (100 level or above) for part or all of their schedule. Students must be of junior standing 
or above to be eligible for the program. Students earn college credit which is also converted and 
applied to their high school transcript. 

 
In order to enroll in the Running Start program, students will be advised to: 

 
A. Contact the college they are interested in attending and make arrangements to take the 

ASSET or COMPASS placement test. The test is offered at various times and results are 
often available the following day. Minimum scores in reading and writing are required. 

 
B. Speak with their counselor to assess credits needed for graduation, then decide which 

courses they would like to take at the college. Note that part-time Running Start students 
will need to coordinate college classes so that they do not interfere with their high school 
classes. Full-time Running Start students will not be enrolled in courses at the high 
school, even when the community college they attend is not in session. 

 
C. Obtain a Running Start authorization form from the college or their high school 

counselor. The counselor will sign the form after the student completes their portion. A 
parent signature is required if the student is under 18 years old. 

 
D. Take the authorization form to the college and register for classes. Once the classes are 

completed, the college will notify the high school and credits will be added to the 
student’s transcript. 

 
Credit for Career and Technical Work-Based Learning 

 
The use of work experience as a part of the educational program of students should be regarded 
as part of the secondary school curriculum rather than just a device to relieve a staffing shortage. 
The following are the bases upon which credit may be granted for work experience: 

 
A. The work program will be supervised by the school. 

 
B. The work experience will be specifically related to the school program of the student. 

 
C. Credit given for work experience will represent growth in the student, and the type of 

work done should have definite educational value. 
 

D. The job in which experience is gained will provide a varied experience. 
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E. A work experience program will be supplemented by an adequate program of guidance, 
placement, follow-up and coordination between job and school by the career placement 
counselor. 

 
F. Work experience as a planned part of a school subject may be included in the credit given 

for that subject (e.g., sales training class). 
 

G. One credit may be granted for not less than one hundred eighty hours for instructional 
work based learning experience, and not less than three hundred sixty hours of 
cooperative work based learning experience related to a student’s school program. 

 
H. A student participating will be legally employed and must have passed his/her sixteenth 

birthday. 
 

I. An employer's report of the student's work record, indicating satisfactory progress on the 
job, will be filed with the school. 

 
J. The regular state apprenticeship program, where the training is worked out cooperatively 

with the school and meets the standards for graduation requirements, is acceptable. 
 

K. Program standards and procedures will be followed and aligned with the state career and 
technical work based learning standards. 

 
National Guard High School Career Training 
Credit may be granted for National Guard high school career training in lieu of either required or 
elective high school credits. Approval by the district will be obtained prior to a student's 
participation in a National Guard training program as follows: 

 
A. MIL Form 115 or an equivalent form provided by the National Guard will be completed 

and filed with the school district; and 
 

B. The number of credits toward high school graduation to be granted will be calculated, 
agreed upon by the student and an authorized representative of the school district, and 
such agreement noted on MIL Form 115 or such equivalent form 

 
C. Credit toward high school graduation may be granted by the school district upon 

certification by a National Guard training unit commander that the student has met all 
program requirements. 
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Home School Credit 
 

Guidelines for granting high school credit for home schooling are as follows: 
 

A. To gain credit for a course of study, a student will provide: 
 

1. A journal which reflects the actual work completed during a home-study course of 
study 

 
2. Exhibit(s) of any specific projects completed (e.g., themes, research papers, art 

and/or shop projects); and/or 
 

3. Any such other performance-based exhibits of specific course-related 
accomplishments. 

 
B. To gain credit for a course of study, a student will demonstrate proficiency at a minimum 

of 80 percent of the objectives of the course. Such testing will be available as an ancillary 
service of the district if it is regularly available to all students. If not, the parent may 
engage district-approved personnel to conduct such an assessment at a cost to be 
determined by such personnel. 

 
C. Credit is granted for the following approved schools: 

 
1. Community colleges, vocational-technical institutes, four-year colleges and 

universities and approved private schools in the state of Washington, and 
 

2. Other schools or institutions which are approved by the district after evaluation 
for a particular course offering. 

 
Students with an Individualized Education Program (IEP) 

 
A student with a disability may fulfill graduation requirements as follows: 

 
A. By the age of 14 16, the student will participate with the IEP Team (including a special 

education teacher, general education teacher, parents, student and other school personnel 
and agency representatives who will assist the student in achieving the goals of the IEP) 
in a discussion of transition service needs that focuses on the student’s course of study; 

 
B. As an outcome of the discussion, the IEP will include appropriate graduation 

requirements based on the student’s individual needs and abilities consistent with their 
transition plan, appropriate graduation requirements. Modifications to the district’s 
standard graduation requirements may include: 
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1. Attainable alternate classwork and/or individualized activities substituted for 
standard requirements; 

 
2. A statement of waiver for any waived standard graduation requirements; or 

 
3. An extension of time for the student to remain in school to complete graduation 

requirements. The student may remain in school up to and including the school 
year in which the student reaches twenty-one years of age. 

 
C. The student will, in cooperation with their parent/guardian and the IEP team, determine: 

 
1. The projected date by which all graduation requirements will be met; and 

 
2. The projected date and conditions under which the student will participate in the 

graduation ceremony. 
 

D. The student will have an IEP that incorporates all issues and decisions from the above 
procedures.  Any decisions that modify the district’s standard graduation requirements 
will be made through the IEP process.  Annually or as needed, the IEP will be 
reviewed/revised to accommodate the student’s progress and development. 

 
Graduation Ceremonies 

 
Each student will be awarded a diploma after satisfactorily completing local and state 
requirements. Upon request, each graduating student will receive a final transcript. Each student 
will be notified of this opportunity at least one month prior to the close of the school term. 

 
Graduation ceremonies will be conducted in the following manner: 

 
1. Each participating student must participate in the graduation ceremony rehearsal. Each 

student who participates will purchase or rent the proper cap and gown as designated by 
the school administration and the class advisor and officers. 

 
2. Caps and gowns will be worn in the proper manner, as designated by the school 

administration and class advisor. 
 

3. Students who participate will be expected to use good taste in their choice of accessories 
for their attire. 

 
4. Each student who participates will be expected to cooperate with the class advisor and to 

participate in all parts of the graduation ceremonies. 
 

5. Failure to comply with the above requirements will automatically forfeit a student's 
privilege to participate in the graduation ceremonies. 
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NONDISCRIMINATION AND AFFIRMATIVE ACTION 
 

The district shall provide equal employment opportunity and treatment for all applicants and 
staff in recruitment, hiring, retention, assignment, transfer, promotion and training. Such equal 
employment opportunity will shall be provided without discrimination with respect to on the 
basis of race, color, national origin, creed, religion, age, honorably-discharged veteran or military 
status, sex, sexual orientation including gender expression or identity, marital status, genetic 
information, the presence of any sensory, mental or physical disability, or the use of a trained 
dog guide or service animal by a person with a disability. 
Staff shall be free from harassment based on legally protected attributes or characteristics. 
The board will The superintendent shall designate a staff member to serve as the Affirmative 
Action/ Title IX Compliance officer. 
Affirmative Action 
The district, as a recipient of public funds, is committed to undertake affirmative action, which 
will shall make effective equal employment opportunities for staff and applicants for 
employment. Such affirmative action shall include a review of programs, the setting of goals and 
the implementation of corrective employment procedures to increase the ratio of aged, persons 
with disabilities disabled, ethnic minorities, women and Vietnam veterans who are under-
represented in the job classifications in relationship to the availability of such persons having 
requisite qualifications. Affirmative action plans may not include hiring or employment 
preferences based on gender or race, including color, ethnicity or national origin. Such 
affirmative action will shall also include recruitment, selection, training, education and other 
programs. 
The superintendent will shall develop an affirmative action plan which specifies the personnel 
procedures to be followed by the staff of the district and will shall ensure that no such procedures 
discriminate against any individual. Reasonable steps will shall be taken to promote employment 
opportunities of those classes that are recognized as protected groups – aged, persons with 
disabilities disabled,, ethnic minorities and women and Vietnam veterans, although under state 
law racial minorities and women may not be treated preferentially in public employment. 
This policy, as well as the affirmative action plan, regulations and procedures developed 
according to it, shall be disseminated widely to staff in all classifications and to all interested 
patrons and organizations. Progress toward the goals established under this policy will shall be 
reported annually to the Board of Directors.   
Employment of Persons with Disabilities  
 
In order to fulfill its commitment of nondiscrimination to those with disabilities, the following 
conditions will shall prevail:  
 

A. No qualified person with disabilities will shall, solely by reason of a disability, be 
subjected to discrimination, and the district will shall not limit, segregate or classify any 
applicants for employment or any staff member in any way that adversely affects his/her 
opportunities or status because of a disability. This prohibition applies to all aspects of 
employment from recruitment to promotions and includes fringe benefits and other 
elements of compensation.  
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B. The district will shall make reasonable accommodation to the known physical or mental 
limitations of an otherwise qualified disabled applicant or staff member unless it is clear 
that an accommodation would impose an undue hardship on the operation of the district 
program. Such reasonable accommodations may include:  

 
1. Making facilities used by staff readily accessible and usable by persons with 

disabilities, and  
 

2. Job restructuring, part-time or modified work schedules, acquisition or 
modification of equipment or devices, the provision of readers or interpreters and 
other similar actions in determining whether or not accommodation would impose 
an undue hardship on the district, factors to be considered include the nature and 
cost of the accommodation.  
 

C. The district will shall not make use of any employment test or criteria that screens out 
persons with disabilities unless:  
 

1. The test or criteria is clearly and specifically job-related, and  
 

2. Alternative tests or criteria that do not screen out persons with disabilities are 
available.  

D. While the district may not make pre-employment inquiry as to whether an applicant has a 
disability or as to the nature and severity of any such disability, it may inquire into an 
applicant’s ability to perform job-related functions.  
 

E. Any staff member who believes that there has been a violation of this policy or the law 
prohibiting discrimination because of a disability may initiate a grievance through the 
procedures for staff complaints.  
 

Nondiscrimination for Military Service  
 
The district will not discriminate against any person who is a member of, applies to be a 
member, performs, has performed, applies to perform, or has an obligation to perform service in 
a uniformed service, on the basis of that participation in a uniformed service. This includes initial 
employment, retention in employment, promotion, or any benefit of employment. The district 
will also not discriminate against any person who has participated in the enforcement of these 
rights under state or federal law. 
 
 
 
Cross References:  Policy 2030    Service Animals in Schools  
 5270   Resolution of Staff Complaints  
 5407    Military Leave  
 
Legal References:  RCW 28A.400.310  Law against discrimination applicable to  
  district’s employment practices 
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 49.60  Discrimination — Human rights commission 
 49.60.030  Freedom from discrimination — Declaration  
  of civil rights 
 49.60.180  Unfair practices of employer defined   
  Discrimination, preferential treatment   
  prohibited 
 73.16  Employment and Reemployment 
 RCW 28A.640.020  Regulations, guidelines to eliminate   
  discrimination — Scope — Sexual   
  harassment policies 
 RCW 28A.642  Discrimination prohibition 
 49.60  Discrimination — Human rights commission 
 49.60.030  Freedom from discrimination — Declaration  
  of civil rights 
 49.60.180  Unfair Practices of Employers 
 RCW 49.60.400  Discrimination, preferential treatment   
  prohibited 
 RCW 73.16  Veterans and Veterans’ Affairs - Employment 
  and Reemployment 
 WAC 392-190  Equal Education Opportunity – Unlawful  
  Discrimination Prohibited 
 WAC 392-200  School personnel – Employment   
  Discrimination 
 WAC 392-190-0592 200-015  Public school employment —  
  Affirmative action program 
 42 USC 2000e1 – 2000e10  Title VII of the Civil Rights Act of  
  1964 
 20 USC 1681 - 1688  Title IX Educational Amendments of 1972 
 42 USC 12101 – 12213 Americans with Disabilities Act 
 8 USC 1324  (IRCA) Immigration Reform and Control Act  
  of 1986 
 38 USC 4301-4333  Uniformed Services Employment and   
  Reemployment Rights Act 
 29 USC 794  Vocational Rehabilitation Act of 1973 
 34 CFR 104  Nondiscrimination on the basis of handicap in 
  Programs or activities receiving federal  
  financial assistance 
 38 USC 4212  Vietnam Era Veterans Readjustment Act of  
  1974 (VEVRAA) 
 29 USC 794  Vocational Rehabilitation Act of 1973 
 
 
 
 
Adoption Date:     04/17/95  
Adopted Combined:    5010, 5011, 5012 – 10/04/05  
Last Revised:  10/04/05, 2/05/08, 11/03/09, 12/01/09; 06/21/11; ______________  

Page 3 of 3 
 



Policy No. 5011  
Aberdeen School District No. 5    Personnel  

 
  

SEXUAL HARASSMENT 

This district is committed to a positive and productive education and working environment free 
from discrimination, including sexual harassment. This commitment extends to all employees 
and other persons involved in academic, educational, extracurricular, athletic, and other 
programs or activities of the school, whether that program or activity is in a school facility, on 
school transportation, or at a class training held elsewhere.  The district prohibits sexual 
harassment of students, employees and others involved in school district activities. 
 
Definitions 
For purposes of this policy, sexual harassment means unwelcome conduct or communication of a 
sexual nature. Sexual harassment can occur student to adult, adult to adult or can be carries out 
by a group of students or adults and will be investigated by the District even if the alleged 
harasser is not a part of the school staff or student body. The district prohibits sexual harassment 
of district employees by other students, employees or third parties involved in school district 
activities.  
  
Under federal and state law, the term “sexual harassment” includes: 
 
Sexual harassment occurs when: 
 

1. Acts of sexual violence; 
 

2. Unwelcome sexual or gender-directed conduct or communications that interferes with an 
individual's employment performance or creates an intimidation, hostile, or offensive 
environment; 

 
3. Unwelcome sexual advances;  

 
4. Unwelcome requests for sexual favors; 
 
1.5. Submitting to the harasser's Sexual demands when submission is a stated or implied 

condition of obtaining an education or work opportunity or other benefit; 
 

2.6. Submission to or rejection of Sexual demands where submission or rejection is a factor 
in an academic, a work or other school-related decision affecting an individual. 

 

3. Unwelcome sexual or gender-directed conduct or communications that interferes with an 
individual's employment performance or creates an intimidation, hostile, or offensive 
environment; 
 

Sexual harassment can occur adult to student, student to adult, student to student, adult to adult, 
male to female, female to male, male to male and female to female. 
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A “hostile environment” for an employee is created where the unwanted conduct is sufficiently 
severe or pervasive to create a work environment that a reasonable person would consider 
intimidating, hostile, or abusive. 
  
Investigation and Response 
 
If the district knows, or reasonably should know, that sexual harassment has created a hostile 
environment, the district will promptly investigate to determine what occurred and will take 
appropriate steps to resolve the situation. If an investigation reveals that sexual harassment has 
created a hostile environment, the district will take prompt and effective steps reasonably 
calculated to end sexual harassment, eliminate the hostile environment, prevent its occurrence 
and, as appropriate, remedy its effects. The district will take prompt, equitable and remedial 
action within its authority every time a report on reports, complaints and grievances alleging 
sexual harassment that comes to the attention of the district, either formally or informally.  
 
Allegations of criminal misconduct will be reported to law enforcement and suspected child 
abuse will be reported to law enforcement or Child Protective Services. Regardless of whether 
the misconduct is reported to law enforcement, school staff will promptly investigate to 
determine what occurred and take appropriate steps to resolve the situation to the extent that such 
investigation does not interfere with an on-going criminal investigation. A criminal investigation 
does not relieve the district of its independent obligation to investigate and resolve sexual 
harassment.  Persons found to have been subjected to sexual harassment will have appropriate 
school district services made reasonably available to them and adverse consequences of the 
harassment will be reviewed and remedied, as appropriate. 
 
Engaging in sexual harassment will result in appropriate discipline or other appropriate sanctions 
against offending staff or third parties involved in school district activities students, staff and 
contractors. Anyone else who engages in sexual harassment on school property or at school 
activities will have their access to school property and activities restricted, as appropriate. 
 
Retaliation against any person who makes or is a witness in a sexual harassment complaint is 
prohibited and will result in appropriate discipline. The district will take appropriate actions to 
protect involved persons from retaliation. 
 
It is a violation of this policy to knowingly report false allegations of sexual harassment. Persons 
found to knowingly report or corroborate false allegations will be subject to appropriate 
discipline. 
 
Staff Responsibilities 
 
The superintendent will develop and implement formal and informal procedures for receiving, 
investigating and resolving complaints or reports of sexual harassment. The procedures will 
include reasonable and prompt timelines and delineate staff responsibilities under this policy.  
 
Any school employee who witnesses sexual harassment or receives report, informal complaint, 
or written complaint about sexual harassment is responsible for informing the district's Title IX 
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or Civil Rights Compliance Coordinator. All staff are also responsible for directing complainants 
to the formal complaint process.  
  
Reports of discrimination and discriminatory harassment will be referred to the district’s Title 
IX/Civil Rights Compliance Coordinator. Reports of disability discrimination or harassment will 
be referred to the district’s Section 504 Coordinator.   
All staff are responsible for receiving informal complaints and reports of sexual harassment and 
informing appropriate district personnel of the complaint or report for investigation and 
resolution. All staff are also responsible for directing complainants to the formal complaint 
process. 
 
Notice and Training 
 
The superintendent will develop procedures to provide age-appropriate information and 
education to district staff, students, parents and volunteers regarding this policy and the 
recognition and prevention of sexual harassment. At a minimum sexual harassment recognition 
and prevention and the elements of this policy will be included in staff, student and regular 
volunteer orientation. This policy and the procedures, which include the complaint process, will 
be posted in each district building in a place available to staff, students, parents, volunteers and 
visitors. Information about the policy and procedure will be clearly stated and conspicuously 
posted throughout each school building, provided to each employee and reproduced in each staff, 
volunteer and parent handbook. Such notices will identify the District's Title IX coordinator and 
provide contact information, including the coordinator’s email address. The policy will be 
reproduced in each student, staff, volunteer and parent handbook. 
 
Policy Review 
  
The superintendent will make an annual report to the board reviewing the use and efficacy of this 
policy and related procedures. Recommendations for changes to this policy, if applicable, will be 
included in the report. The superintendent is encouraged to involve staff, students, and volunteers 
and parents in the review process. 
 

 
Cross References:  Policy 3207   Prohibition of Harassment, Intimidation and  
     Bullying  
 3210   Nondiscrimination  
 3211    Transgender Students  
 3240    Student Conduct Expectations and   
     Reasonable Sanctions  
 3421    Child Abuse and Neglect, and Exploitation  
     Prevention  
 5010    Nondiscrimination and Affirmative Action  
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Legal References:  RCW 28A.640.020  Regulations, guidelines to eliminate   
     discrimination—Scope—Sexual harassment  
     policies  
 WAC 392-190-056 058 Sexual harassment 
 20 U.S.C. 1684-188 

 

 

Adoption Date:     06/05/95  
Revised:                         05/02/00; 02/15/05; 03/31/15; _____________ 

 

  

Page 4 of 4 
 



Aberdeen School District Procedures 5011P  
 

SEXUAL HARASSMENT OF DISTRICT STAFF PROHIBITED 

 

The procedure is intended to set forth the requirements of Policy 5011, including the process for 
a prompt, thorough, and equitable investigation of allegations of sexual harassment and the need 
to take appropriate steps to resolve such situations.  If sexual harassment is found to have created 
a hostile environment, staff must take immediate action to eliminate the harassment, prevent its 
reoccurrence, and address its effects. 

This procedure applies to sexual harassment (including sexual violence) targeted at district 
employees carried out by other students, employees or third parties involved in school district 
activities.  The district has jurisdiction over these complaints pursuant to Title IX of the 
Education Amendments of 1972, Chapter 28A.640, RCW and Chapter 392-190 WAC.  

Notice 
Information about the district’s sexual harassment policy will be easily understandable and 
conspicuously posted throughout each school building, provided to each employee and 
reproduced in each staff, volunteer and parent handbook. In addition to the posting and 
reproduction of this procedure and Policy 5011, the district will provide annual notice to 
employees that complaints pursuant to this procedure may be filed at the Administration Office, 
216 North G St., Aberdeen, WA 98520.  
 
Staff Responsibilities 
In the event of an alleged sexual assault, the school principal will immediately inform: 1) the 
Title IX/Civil Rights Compliance Coordinator so that the district can appropriately respond to 
the incident consistent with its own grievance procedures; and 2) law enforcement. The principal 
will notify the targeted district staff person of their right to file a criminal complaint and a sexual 
harassment complaint simultaneously.  
  

Confidentiality 
If a complainant requests that his or her name not be revealed to the alleged perpetrator or asks 
that the district not investigate or seek action against the alleged perpetrator, the request will be 
forwarded to the Human Resources Director for evaluation.  The director should inform the 
complainant that honoring the request may limit its ability to respond fully to the incident, 
including pursuing disciplinary action against the alleged perpetrator.  
 
If the complainant still requests that his or her name not be disclosed to the alleged perpetrator or 
that the district not investigate or seek action against the alleged perpetrator, the district will need 
to determine whether it can honor such a request while still providing a safe and 
nondiscriminatory environment for all students, staff and other third parties engaging in district 
activities, including the person who reported the sexual harassment. Although a complainant’s 
request to have his or her name withheld may limit the district’s ability to respond fully to an 
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individual allegation of sexual harassment, the district will use other appropriate means available 
to address the sexual harassment.    

Retaliation 
Title IX prohibits retaliation against any individual who files a complaint under these laws or 
participates in a complaint investigation.  When an informal or formal complaint of sexual 
harassment is made, the district will take steps to stop further harassment and prevent any 
retaliation against the person who made the complaint, was the subject of the harassment, or 
against those who provided information as a witness. The district will investigate all allegations 
of retaliation and take actions against those found to have retaliated. 
 
Informal Complaint Process 
Anyone may use informal procedures to report and resolve complaints of sexual harassment. 
Informal reports may be made to any staff member. although Staff will always inform notify 
complainants of their right to and the process for filing file a formal complaint and the process 
for the same. Staff will also direct potential complainants an appropriate staff member who can 
explain the informal and formal complaint processes and what a complainant can expect to Jim 
Sawin, Human Resource Director, at 360-538-2222.  Additionally, staff will also inform an 
appropriate supervisor or professional staff member when they receive complaints of sexual 
harassment, especially when the complaint is beyond their training to resolve or alleges serious 
misconduct.  
 
During the course of the informal complaint process, the district will take prompt and effective 
steps reasonably calculated to end any harassment and to correct any discriminatory effects on 
the complainant.  If an investigation is needed to determine what occurred, the district will take 
interim measures to protect the complainant before the final outcome of the district’s 
investigation (e.g., allowing the complainant to change academic or extracurricular activities or 
break times to avoid contact with the alleged perpetrator). 
 
Informal remedies may include: 

1. An opportunity for the complainant to explain to the alleged harasser that his or her 
conduct is unwelcome, offensive or inappropriate, either in writing or face-to-face; 

2. A statement from a staff member to the alleged harasser that the alleged conduct is not 
appropriate and could lead to discipline if proven or repeated; or 

3. A general public statement from an administrator in a building reviewing the district 
sexual harassment policy without identifying the complainant; 

4. Developing a safety plan; 
5. Separating staff person; or  
6. Providing staff and/or student training. 

Informal complaints may become formal complaints at the request of the complainant, parent or 
guardian, or because the district believes the complaint needs to be more thoroughly 
investigated.  The district will inform the complainant how to report any subsequent problems.  
Additionally, the district will conduct follow-up inquiries to see if there have been any new 
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incidents or instances of retaliation, and to promptly respond and appropriately address 
continuing or new problems. Follow-up inquiries will follow a timeline agreed to by the district 
and complainant. 

Formal Complaint Process 

Level One – Complaint to District: 

Anyone may initiate a formal complaint of sexual harassment, even if the informal complaint 
process is being utilized. Potential complainants who wish to have the district hold their identity 
confidential will be informed that the district will almost assuredly face due process 
requirements that will make available all of the information that the district has to the accused. 
The district will, however, fully implement the anti-retaliation provisions of this policy to protect 
complainants and witnesses. Student complainants and witnesses may have a trusted adult with 
them during any district-initiated investigatory activities. The superintendent or designated 
compliance officer (hereinafter referred to as the compliance officer) may conclude that the 
district needs to conduct an investigation based on information in his or her possession regardless 
of the complainant's interest in filing a formal complaint.  At any level in the formal complaint 
process, the district will take interim measures to protect the complainant before the final 
outcome of the district’s investigation.  The following process will be followed: 

A. The compliance officer will receive and investigate all formal, written complaints of 
sexual harassment, or information in the compliance officer's possession that the officer 
believes requires further investigation. 

• B. All formal complaints will be in writing; will be signed by the complainant; and will 
set forth the specific acts, conditions or circumstances alleged to have occurred and to 
constitute sexual harassment.  The compliance officer Title IX Coordinator may draft the 
complaint based on the report of the complainant to review and sign approve.  The 
superintendent or Title IX Coordinator may also conclude that the district needs to 
conduct an investigation based on information in his or her possession, regardless of the 
complainant’s interest in filing a complaint. 

• C. The time period for filing a complaint is one year from the date of the occurrence that 
is the subject matter of the complaint. However, a complaint filing deadline may not be 
imposed if the complainant was prevented from filing due to: 

1. Specific misrepresentations by the district that it had resolved the problem forming 
the basis of the complaint; or 

2. Withholding of information that the district was required to provide under WAC 
392-190-065 or WAC 392-190-005. 

• D. Complaints may be submitted by mail, fax, e-mail or hand-delivery to any district, 
school or to the district compliance officer responsible for investigating sexual 
harassment complaints the Title IX Coordinator: 
Jim Sawin, Human Resource Director  
216 North G Street 
Aberdeen, WA 98520 
Phone: (360) 538-2222 
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E-Mail: jsawin@asd5.org.  
Any district employee who receives a complaint that meets these criteria will promptly 
notify the compliance officer coordinator. 

Investigation and Response 

E.  The district is prohibited by law from intimidating, threatening, coercing or 
discriminating against any individual for the purpose of interfering with their right to 
file a complaint under this policy and procedure and from retaliating against an 
individual for filing such a complaint. The school district and complainant may agree 
to resolve the complaint in lieu of an investigation. However, the compliance officer 
will investigate the allegations within thirty (30) calendar days. 

• The Title IX Coordinator will receive and investigate all formal, written complaints of 
sexual harassment or information in the coordinator’s possession that they believe 
requires further investigation. The Coordinator will delegate his or her authority to 
participate in this process if such action is necessary to avoid any potential conflicts of 
interest. Upon receipt of a complaint, the Coordinator will provide the complainant a 
copy of this procedure.    

• Investigations will be carried out in a manner that is adequate in scope, reliable and 
impartial.  During the investigation process, the complainant and accused party or parties, 
if the complainant has identified an accused harasser(s), will have an equal opportunity to 
present witnesses and relevant evidence. Complainants and witnesses may have a trusted 
adult with them during any district-initiated investigatory activities. The school district 
and complainant may also agree to resolve the complaint in lieu of an investigation. 

• F. When the investigation is completed the compliance officer coordinator will compile a 
full written report of the complaint and the results of the investigation. If the matter has 
not been resolved to the complainant's satisfaction, the superintendent will take further 
action on the report. 

Superintendent Response 

• G. The superintendent will respond in writing to the complainant and the accused alleged 
perpetrator within thirty (30) calendar days of receipt of the complaint, unless otherwise 
agreed to by the complainant or if exceptional circumstances related to the complaint 
require an extension of the time limit. In the event an extension is needed, the district will 
notify the complainant in writing of the reason for the extension and the anticipated 
response date. At the time the district responds to the complainant, the district must send 
a copy of the response to the office of the superintendent of public instruction. 
 

• H. The response of the superintendent or designee will include: 1) a summary of the 
results of the investigation; 2) a statement as to whether the district has failed to comply 
with sexual harassment laws a preponderance of the evidence establishes that the 
complainant was sexually harassed; 3) if non-compliance is found, if sexual harassment 
is found to have occurred, the corrective measures the district deems necessary, to correct 
it including assurance that the district will take steps to prevent recurrence and remedy its 

Page 4 of 9 
 



Aberdeen School District Procedures 5011P  
 

effects on the complainant and others, if appropriate; and 4) notice of the complainant’s 
right to appeal to the school board and the necessary filing information; and 5) any 
corrective measures the district will take, remedies for the complainant (e.g., sources of 
counseling, advocacy and other support) and notice of potential sanctions for the 
perpetrator(s) (e.g., discipline).  
 

• The superintendent’s or designee’s response will be provided in a language the 
complainant can understand and may require language assistance for complainants with 
limited English proficiency in accordance with Title VI of the Civil Rights Act of 1964.  
If the complaint alleges discriminatory harassment by a named party or parties, the 
coordinator will provide the accused party or parties with notice of the outcome of the 
investigation and notice of their right to appeal any discipline or corrective action 
imposed by the district. 
 

• I. Any corrective measures deemed necessary will be instituted as quickly as possible, but 
in no event more than thirty (30) days after the superintendent's mailing of a written 
response, unless the accused is appealing the imposition of discipline and the district is 
barred by due process considerations or a lawful order from imposing the discipline until 
the appeal process is concluded. Staff may also pursue complaints through the 
appropriate collective bargaining agreement process or anti-discrimination policy. 
 

• The district will inform the complainant how to report any subsequent problems.  
Additionally, the district will conduct follow-up inquiries to see if there have been any 
new incidents or instances of retaliation, and to promptly respond and appropriately 
address continuing or new problems.  Follow-up inquiries will follow a timeline agreed to 
by the district and complainant. 
 

Level Two -Appeal to Board of Directors: 

Notice of Appeal and Hearing 

• If a complainant disagrees with the superintendent’s or designee’s written decision, the 
complainant may appeal the decision to the district board of directors by filing a written 
notice of appeal with the secretary of the board within ten (10) calendar days following 
the date upon which the complainant received the response. 

• The board will schedule a hearing to commence by the twentieth (20th) calendar day 
following the filing of the written notice of appeal, unless otherwise agreed to by the 
complainant and the superintendent or for good cause.  

• Both parties will be allowed to present such witnesses and testimony as the board deems 
relevant and material.  
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Decision 

• Unless otherwise agreed to by the complainant, the board will render a written decision 
within thirty (30) calendar days following the filing of the notice of appeal and provide 
the complainant with a copy of the decision.  

• The decision will be provided in a language that the complainant can understand which 
may require language assistance for complainants with limited English proficiency in 
accordance with Title VI of the Civil Rights Act.  

• The decision will include notice of the complainant’s right to appeal to the 
Superintendent of Public Instruction and will identify where and to whom the appeal 
must be filed. The district will send a copy of the appeal decision to the office of the 
superintendent of public instruction. 

Level Three - Complaint to the Superintendent of Public Instruction: 

Filing of Complaint 

• If a complainant disagrees with the decision of the board of directors, or if the district 
fails to comply with this procedure, the complainant may file a complaint with the 
superintendent of public instruction. 

• 1. A complaint must be received by the Superintendent of Public Instruction on or before 
the twentieth (20) calendar day following the date upon which the complainant received 
written notice of the board of directors’ decision, unless the Superintendent of Public 
Instruction grants an extension for good cause Complaints may be submitted by mail, fax, 
electronic mail, or hand delivery. 

• 2. A complaint must be in writing and include: 1) A description of the specific acts, 
conditions or circumstances alleged to violate applicable anti-sexual harassment laws; 2) 
The name and contact information, including address, of the complainant; 3) The name 
and address of the district subject to the complaint; 4) A copy of the district’s complaint 
and appeal decision, if any; and 5) A proposed resolution of the complaint or relief 
requested. If the allegations regard a specific student, the complaint must also include the 
name and address of the student, or in the case of a homeless child or youth, contact 
information. 

Investigation, Determination and Corrective Action 

• 3. Upon receipt of a complaint, the Office of the Superintendent of Public Instruction 
may initiate an investigation, which may include conducting an independent on-site 
review. OSPI may also investigate additional issues related to the complaint that were not 
included in the initial complaint or appeal to the superintendent or board.  

• Following the investigation, OSPI will make an independent determination as to whether 
the district has failed to comply with RCW 28A.642.010 or Chapter 392-190, WAC and 
will issue a written decision to the complainant and the district that addresses each 
allegation in the complaint and any other noncompliance issues it has identified. The 
written decision will include corrective actions deemed necessary to correct 
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noncompliance and documentation the district must provide to demonstrate that 
corrective action has been completed. 

• All corrective actions must be completed within the timelines established by OSPI in the 
written decision unless OSPI grants an extension. If timely compliance is not achieved, 
OSPI may take action including but not limited to referring the district to appropriate 
state or federal agencies empowered to order compliance. 

A complaint may be resolved at any time when, before the completion of the investigation, the 
district voluntarily agrees to resolve the complaint. OSPI may provide technical assistance and 
dispute resolution methods to resolve a complaint. 

Level Four - Administrative Hearing: 

A complainant or school district that desires to appeal the written decision of the Office of the 
Superintendent of Public Instruction may file a written notice of appeal with OSPI within thirty 
(30) calendar days following the date of receipt of that office’s written decision. OSPI will 
conduct a formal administrative hearing in conformance with the Administrative Procedures Act, 
Chapter 34.05, RCW. 

Other Complaint Options 

Office for Civil Rights (OCR), U.S. Department of Education  
OCR enforces several federal civil rights laws, which prohibit discrimination in public schools 
on the basis of race, color, national origin, sex, disability, and age. File complaints with OCR 
within 180 calendar days of the date of the alleged discrimination. 
206-607-1600 ǀ TDD: 1-800-877-8339 ǀ OCR.Seattle@ed.gov ǀ www.ed.gov/ocr   
  
Washington State Human Rights Commission (WSHRC) 
WSHRC enforces the Washington Law Against Discrimination (RCW 49.60), which prohibits 
discrimination in employment and in places of public accommodation, including schools. File 
complaints with WSHRC within six months of the date of the alleged discrimination. 
1-800-233-3247 ǀ TTY: 1-800-300-7525 ǀ www.hum.wa.gov 
 

Mediation 

At any time during the complaint procedure set forth in WAC 392-190-065 through 392-190-
075, a district may, at its own expense, offer mediation. The complainant and the district may 
agree to extend the complaint process deadlines in order to pursue mediation. 

The purpose of mediation is to provide both the complainant and the district an opportunity to 
resolve disputes and reach a mutually acceptable agreement through the use of an impartial 
mediator. Mediation must be voluntary and requires the mutual agreement of both parties. It may 
be terminated by either party at any time during the mediation process. It may not be used to 
deny or delay a complainant’s right to utilize the complaint procedures. 

Mediation must be conducted by a qualified and impartial mediator who may not: 
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1. Be an employee of any school district, public charter school, or other public or private 
agency that is providing education related services to a student who is the subject of the 
complaint being mediated; or 

2. Have a personal or professional conflict of interest. A mediator is not considered an 
employee of the district or charter school or other public or private agency solely because 
he or she serves as a mediator. 

If the parties reach agreement through mediation, they may execute a legally binding agreement 
that sets forth the resolution and states that all discussions that occurred during the course of 
mediation will remain confidential and may not be used as evidence in any subsequent 
complaint, due process hearing or civil proceeding. The agreement must be signed by the 
complainant and a district representative who has authority to bind the district. 

Training and Orientation 

A fixed component of all district orientation sessions for staff, students and regular volunteers 
will introduce the elements of this policy. Staff will be provided information on recognizing and 
preventing sexual harassment. Staff will be fully informed of the formal and informal complaint 
processes and their roles and responsibilities under the policy and procedure.  

Certificated staff will be reminded of their legal responsibility to report suspected child abuse, 
and how that responsibility may be implicated by some allegations of sexual harassment. Regular 
volunteers will get the portions of this component of orientation relevant to their rights and 
responsibilities. 

Students will be provided with age-appropriate information on the recognition and prevention of 
sexual harassment and their rights and responsibilities under this and other district policies and 
rules at student orientation sessions and on other appropriate occasions, which may include 
parents. Parents will be provided with copies of this policy and procedure and appropriate 
materials on the recognition and prevention of sexual harassment. 

A copy of the district’s sexual harassment policy must be included in any publication of the 
district or of a school that sets forth the rules, regulations, procedures, and standards of conduct 
for the school or school district. The policy must also be conspicuously posted in each school 
district, and provided to each employee, volunteer, and student. 

As part of the information on the recognition and prevention of sexual harassment staff, 
volunteers, students and parents will be informed that sexual harassment may include, but is not 
limited to: 

• Demands for sexual favors in exchange for preferential treatment or something of value; 
• Stating or implying that a person will lose something if he or she does not submit to a 

sexual request; 
• Penalizing a person for refusing to submit to a sexual advance, or providing a benefit to 

someone who does; 
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• Making unwelcome, offensive or inappropriate sexually suggestive remarks comments, 
gestures, or jokes; or remarks of a sexual nature about a person's appearance, gender or 
conduct; 

• Using derogatory sexual terms for a person; 
• Standing too close, inappropriately touching, cornering or stalking a person; or 
• Displaying offensive or inappropriate sexual illustrations on school property. 

Policy and Procedure Review 

Annually the superintendent or designee will convene an ad hoc committee composed of 
representatives of certificated and classified staff, volunteers, students and parents to review the 
use and efficacy of this policy and procedure. The compliance officer Title IX/Civil Rights 
Compliance Coordinator will be included in the committee. Based on the review of the 
committee, the superintendent will prepare a report to the board including, if necessary, any 
recommended policy changes. The superintendent will consider adopting changes to this 
procedure if recommended by the committee. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

Replaced: 03/31/15 

Revised: _______________ 
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Aberdeen School District No. 5 
Focus Group Schedule 

Tuesday and Wednesday, December 13-14, 2016 
 

 

Tuesday, December 13 Wednesday, December 14 

8 a.m. Aberdeen Education Association Leadership Team – principals and administrators 

9 a.m. Classified Leadership – PSE, 
Maintenance, Transportation, Food 
Service 

School Board Director 

10 a.m. Cabinet  School Board Director 

11 a.m. School Board Director School Board Director 

11:30 a.m. 
– 1 p.m. 

Business & Civic Leaders Lunch Noon: PTO leaders, Bobcat Booster Club, 
Bobcat Music Boosters 

1:45 p.m. School Board Director   

3:30 p.m. Districtwide Staff – Auditorium or 
Commons 

 

5 p.m. Hispanic families  

6:30 p.m. Community Meeting  
 



  
 

 
 
 

Aberdeen School District 
Proposed Superintendent Search Calendar 2016-2017 

(Preliminary draft – final timeline to be developed in conjunction with the Board) 
 
 

December 6, 2016 Consultants works with Board to develop search calendar 
 
December 7, 2016 

Position vacancy posted on selected websites and other recruitment 
activities begin 

December 8, 2016 Leadership profile survey on district website 
• Provides for input from all stakeholders 

December 13 and 14, 
2016 Staff and community focus groups 

December 20, 2016 Report to Board on focus groups and suggested leadership profile 
and brochure content 

December 28, 2016 Vacancy announcement and brochure emailed to 3000+ nationwide 
January 17th 
 

Meet with Board regarding salary study and superintendent 
contract review, and preparation for interview phase 

February 21st Application deadline 

February 28th 
Screening report to board 

• Work Session with board  
• Select candidates to be invited for preliminary interviews 

 
March 8th and 9th, with 
10th as a back up 
 

Final interviews – 2 to 4 candidates 
One or two candidates each day; schedule to be developed, but will 
include: 

• School visits 
• Meetings with community and staff 
• Interview with Board in Executive Session 

 
March 13th  

Site visits (if needed), Final reference checking, Contract 
negotiations 

 
March 14th or ASAP 
 

Contract to be offered 
• Open board meeting 
• Offer to be pre-negotiated by consultant 

July 1, 2017 Selected superintendent reports 
 

Northwest Leadership Associates 



Washington Association of School Administrators  |  1

Each year, by law, the governor is required to submit budget proposals (Operating Budget, 
Capital Construction Budget, and Transportation Budget) to the Legislature by December 20. 
This week, Governor Jay Inslee is presenting his budget proposals in a week-long rollout. 
This afternoon, Inslee released the first pieces of the Operating Budget: a $3.85 billion K–12 
Education funding package along with a revenue package to fund it. Tomorrow, the governor 
will release his full Operating, Capital, and Transportation Budgets, with a special focus on 
mental health reforms and support services for the homeless. Finally, on Thursday, Inslee 
will discuss his proposals for transforming services for children and families, including the 
recommendations of his Blue Ribbon Commission on Delivery of Services to Children and 
Families and efforts to expand access to early learning.

The most recent revenue forecast from the state’s Economic & Revenue Forecast Council 
projects there will be over $2.8 billion in available spending capacity above the current 
budget. Unfortunately, while state revenues continue to increase, state expenditures continue 
to increase at a faster rate. Before any new spending on policy requests are considered 
(including the governor’s proposed $3.85 billion to enhance K–12 Education), Maintenance 
Level spending is expected to gobble up the additional available revenue—and then some. 
(“Maintenance Level” refers to the cost—positive or negative—of mandatory caseload, 
enrollment, inflation, and other legally unavoidable costs to maintain the current budget.) In 
fact, when the current 2015–17 budget, plus expected Maintenance Level costs, is compared 
to projected available revenue in 2017–19, the budget is in the “red” by approximately  
$1.5 billion. 

Technically, by law, the governor must submit a budget using only currently available 
revenues. Clearly, that budget would have been devastating and a second budget would have 
been produced. In Legislative parlance, these two budgets are referred to as “Book I” (no 
new revenues) and “Book II” budgets. The K–12 Education proposal released by Governor 
Inslee today is part of a Book II budget. You will likely not hear the governor talking about 
a Book I budget this session. To comply with the law, a no new revenue Book I budget has 
been developed and will be submitted by December 20, but it will not be publicly displayed 
or talked about (at least not by Inslee) because he knows a Book I budget is not something 
he could support. 

Although Governor Inslee released many of the specifics of the K–12 portion of the 
budget today, he has not yet released an actual budget bill or other implimenting 
legislation which will provide us with important details to determine how, mechanically, 
the money will flow—along with any strings. Until we can provide that level of detail, 
we will review the highlights unveiled by the governor today. The education budget, 

TWIO
This Week In Olympia

 December 13, 2016

Special Edition 

Join us at the 2017 WASSDA/WASA/
WASBO Legislative Conference, 
February 12–13. Register at  
http://wasa-oly.org/wasa/leg17

IN THIS ISSUE: 
Governor Inslee Releases 2017–19 Budget Proposal

About TWIO
This Week in Olympia is emailed 
to active WASA and AEA 
members each Friday during the 
Legislative Session and is posted 
on WASA’s website at  
www.wasa-oly.org/TWIO. 

http://www.erfc.wa.gov/budget/documents/20161116_OfficialOutlook.pdf
http://www.wasa-oly.org/TWIO


Washington Association of School Administrators  |  2

TWIO  |  December 13, 2016

entitled by Governor Inslee as “Putting Washington’s Students First,” is comprised 
of three major areas: Recruit, Retain, and Continuously Train Great Educators  
($2.96 billion); Close the Opportunity Gap ($865.8 million); and Engage Students  
($26.1 million).

K–12 Budget Highlights

RECRUIT, RETAIN, AND CONTINUOUSLY TRAIN GREAT EDUCATORS

Competitive Wages for Teacher and School Staff ($2.41 billion) and Educator Training 
($332.9 million)
The centerpiece of Inslee’s K–12 funding plan is educator compensation. His plan would 
eliminate the current system of paying teachers based on years of experience and degrees 
earned and replace it with a new salary allocation model (SAM) to better align educator pay 
with professional development milestones. This new SAM is based on recommendations 
presented by the Compensation Technical Working Group in 2012. The proposed increases 
in actually salaries, including a significant increase in beginning teacher pay, from the current 
$35,700 to $44,976 in School Year 2017–18 and to $54,587 in School Year 2018–19 (with 
additional pay for advanced degrees), are based on the report provided by an independent 
consultant to the Education Funding Task Force (Nov. 2016) and later confirmed by the 
state’s Employment Security Department. Certificated staff salaries would increase with 
“2nd Tier Certification” and again with “2nd Tier Certification” and 10 years of experience.

The new SAM would provide certificated staff salaries for 10 months, plus an additional 30 
hours in the 2017–18 school year and 80 hours in the 2018–19 school year for professional 
learning and collaboration. Half of the professional training dollars would be district-directed 
for collaboration activities. The other half of the training dollars would also be district-directed, 
but must be spent on activities related to eliminating the opportunity gap, addressing cultural 
competency, or issues of social/emotional learning. 

Classified staff and administrative salaries would also be addressed. Classified salaries 
would increase from the current $33,898 per year to $39,457 in School Year 2017–18 and 
to $52,908 in School Year 2018–19. Administrative salaries would increase from the current 
allocation of $62,847 per year to $78,395 in School Year 2017–18 and to $114,612 in School 
Year 2018–19. This is one of those “details” which will require some additional review. Is 
this simply an increase in the state allocation? Or will this act as a “cap” on salaries? 
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Health Benefits ($139.1 million)
A key part of compensation is benefits. The governor’s plan would increase the state-funded 
health benefit rate for state-funded certificated instructional staff and administrative staff 
from $780.00 to $835.96 per month in the 2017–18 school year and to $848.91 per month 
in the 2018–19 school year. The rate for state-funded classified staff would increase from 
$898.56 to $963.03 per month in the 2017–18 school year and to $977.94 per month in the 
2018–19 school year. This equals the proposed increase for state employees. 

Teacher Mentoring and Career Advancement ($50.0 million)
In an effort to retain teachers, the governor’s budget would expand the Beginning Educator 
Support Team (BEST) program in the Office of Superintendent of Public Instruction, putting 
it on track to provide mentors for all new teachers, beginning in the 2020–21 school year. 
Additional investments in BEST would include a salary of nearly $93,000 for full-time mentors, 
prorated for those mentoring part-time.

Alternative Routes for Teacher Preparation ($11.0 million)
A diverse, multilingual workforce with school-based experience leads to better academic and 
social outcomes, especially for children from cultural and linguistic minority populations. 
Alternate routes are partnerships between school districts and universities that give 
paraeducators, and those looking to change careers, a way to earn their teaching credential 
while gaining valuable experience in the classroom. The governor’s budget would expand 
the Alternative Routes for Teacher Preparation program by 360 candidates. The first priority 
for these new slots would be for bilingual educators. Additional funding for alternate routes 
will assist people to stay in their communities, making it a particularly effective strategy for 
recruiting and retaining teachers who represent the students they serve.

Principal Support and Mentoring ($7.5 million)
In an effort to retain quality principals, the governor’s budget would support school leaders 
with internships for principals in training, workshops for principals during their first year, 
and a new principal mentoring program in BEST.

Paraeducator Training ($4.7 million)
Paraeducators, an integral instructional support that directly contributes to closing the 
opportunity gap, would receive assistance in the governor’s budget. Funding would be 
provided to enhance paraeducator salaries to include 20 hours in the 2017–18 school year and 
40 hours in the 2018–19 school year for professional learning, directed by school districts.
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CLOSE THE OPPORTUNITY GAP

Class Size Reduction ($485.1 million)
The state has made progress on the HB 2776 (2010) goal of reducing class sizes to 17 
students in kindergarten through third grade by 2018. Governor Inslee’s budget would 
complete the effort by funding more than 3,400 new teachers for the 2017–18 school year.

Social and Emotional Health ($325.2 million)
The governor’s budget would increase the number of student support staff (specifically, school 
counselors, nurses, psychologists, social workers, and family engagement coordinators) 
and provide time for collaboration and training to maximize their effectiveness. The additions 
would be phased in for half the state’s schools with the highest concentration of poverty 
in the 2017–18 school year, when 1.0 FTE will be added to each prototypical school. In the 
2018–19 school year, this increase would be phased in to all schools in the state. 

Learning Assistance Program ($49.6 million)
Learning Assistance Program (LAP) funding would be increased in the governor’s budget to 
improve services for students who need extra support. We understand the governor does not 
intend to specify how this money is spent, even though the details of this funding have yet 
to be released. If additional LAP funding is ultimately approved, however, it is highly likely 
there will be an intense debate among legislators about how to direct this money. 

School and District Improvement ($3.8 million)
Each year, the federal government requires states to identify the 5% of schools most in need 
of support to improve students’ academic outcomes. The federal Every Student Succeeds Act 
(ESSA) of 2016 provides some funding to states, but not enough to support all the schools 
identified. Governor Inslee’s budget would provide assistance to low-performing schools 
and districts that do not receive federal funds.

Supporting Foster Youth ($1.4 million)
Through a partnership with community-based organizations, foster youth receive 
individualized educational support and guidance, including help transitioning to college and 
careers after they graduate from high school. The governor’s budget would expand this 
demonstration project to serve another 120 students.

Truancy Reduction ($1.3 million)
Legislation adopted in 2016 requires school districts to offer Community Truancy Boards and 
other interventions to reduce student truancy and address the causes of chronic absenteeism. 
Onetime funding was provided in Fiscal Year 2016 for training of staff members to serve 
on Community Truancy Boards. The governor’s budget would restore and increase grant 
funding to support Community Truancy Boards.

Mentors for Struggling Students ($400,000)
The governor’s budget would provide funding to expand the Check & Connect program, an 
intervention strategy used with students who show warning signs of disengagement from 
school and who are at risk of leaving before graduation. This investment would also support 
students from military families as they navigate transitions and a pilot project with three 
corporate partners to mentor students in the workplace. 

ENGAGE STUDENTS

MSOC for CTE ($12.3 million)
Recognizing the higher-than-normal costs for materials and supplies in Career and Technical 
Education courses, the Maintenance, Supplies, and Operating Costs (MSOC) funding 
formula would be modified in the governor’s budget. The per-student formulas for Career 
and Technical Education and Skills Centers would be set as enhancements to the general 
education funding rate. Both would be increased to be 20% higher than the general education 
rate in the 2017–18 school year and 30% higher in the 2018–19 school year.
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Career-connected Learning ($6.0 million)
Career-connected learning offers work-based experiences and industry-approved 
apprenticeships for students who want to enter the workforce or prepare for job training after 
high school graduation. Funding supports grants for middle and high schools to integrate 
academic and occupational curricula and train teachers. The governor’s budget would triple 
the state’s current investment in this program, with funds being matched by the private sector. 

Computer Science for Everyone ($4.0 million)
The governor’s budget would fund grants for curriculum development, teacher training, 
technology purchases, and digital access for historically underserved groups, including girls 
and students from low-income, rural and ethnic minority communities. The governor’s budget 
would triple the state’s current investment, with funds being matched by the private sector.

Highly Capable Education ($3.9 million)
The governor’s budget would provide program support, combined with higher salary 
allocations, to allow more students to participate in the Highly Capable program.

Levy Reform

A major part of Governor Inslee’s K–12 Education funding plan deals with school district 
levies. Probably best described as a modified levy swap, the plan would provide every 
school district with more money from the state and enable (in fact, require) school districts 
to reduce local property tax rates by at least $250 million statewide per year. Included with 
the funding plan is a spreadsheet which shows individual school district impacts once the 
reform plan is fully implemented in the 2018–19 school year.

Once again, we do not have a specific bill or budget language to fully understand the 
mechanics of this proposal, but if approved by the Legislature, levy reform would be phased 
in over the biennium. In the first year of the biennium, levy policy would be “current law.” 
The local school district levy lid would be 24% and grandfathered levy rates would remain in 
place. Local Effort Assistance (LEA or “levy equalization”) would be funded at 12%. “Ghost 
revenues” that have artificially inflated levy bases would be removed. The Per Pupil Inflator 
(PPI) would be dramatically increased (from 4.27%) and set at 16.35%.

In the second year of the biennium, school district levies would be reduced to 15% across 
the board, with grandfathering eliminated. LEA would be funded at half the levy lid (7.5%). 
Funding for LEA would also be increased by $53.5 million, presumably due to changes in 
assessed valuation (a Maintenance Level expenditure).  PPI would again increase and be 
set at 21.4%. 

As presented by the governor, all districts would receive substantial increases in funding 
and, coupled with the levy changes in 2018–19, 119 districts would see a tax cut, positively 
impacting 75% of households and businesses. Because the lid would be reduced, those 
reductions (for districts collecting above the new lid) would be required. Again, we do not 
have the nitty-gritty details; however, Office of Financial Management staff crafted this plan 
to sidestep the “levy cliff” question. It is their belief that this reform would make the levy cliff 
discussion moot. We will continue to follow up when we have more information. 

Revenue Enhancement Proposal

The governor’s budget includes a significant tax package, expected to raise almost  
$4.4 billion. The proposal would increase revenues by:

• $2.276 billion from increasing the B&O rate on services to 2.5% (from 1.5%) 
and extending the B&O tax to all services. To protect very small businesses, the 
governor’s plan also doubles the B&O tax filing threshold to $100,000 and increase 
the small-business tax credit to $125 per month.
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• $1.069 billion from implementing a new Carbon Tax, set at $25/ton plus inflation, 
plus 3.5%.

• $821 million from implementing a new Capital Gains Tax, set at 7.9% for capital 
gains earnings above $25,000 for individuals and $50,000 for joint filers. Residential 
property would be exempt.

• $91 million from applying the sales tax to vehicle trade-ins valued over $10,000.

• $59 million from applying the Real Estate Excise Tax (REET) to certain foreclosure 
sales.

• $57 million from repealing the sales tax exemption on bottled water.

• $52 million from repealing use tax exemption of extracted fuel.

• $49 million from changing the nonresident sales tax exemption to a refund program.

• $12 million from extending economic nexus to retailing B&O activities.

The proposal would also reduce revenues by:

• $92 million from increasing the small business B&O tax credit threshold (as 
described above).

• $30 million from high-technology R&D tax incentives.

• $16 million from increasing the smoking age to 21.
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Secondary Math Curriculum Update/Request: 
 

• In 2011 when our district updated math resources for K-8, it was determined that there were no 
good quality math resources yet published that aligned to the Common Core Standards. The 
math teachers worked with a math consultant to align the resources that we had (Pearson, 2004 
copyright) with the Common Core for Algebra 1 and Geometry. Later, the math teachers 
reviewed online OER (Open Educational Resources) options and worked to put a resource 
together for Algebra 1.  This was found to be time intensive and difficult to complete due to 
personnel changes in the math department and the amount of time out of the classroom. 
Meanwhile, the books are 5 years older and truly falling apart. Pearson no longer supports the 
online resources (Technology that is 12 years old and ancient in comparison to what is available 
now.) 

• With the move to trimesters at the high school, the math teachers have shared that, at this 
time, they do not support changing to an entirely new math program from one with which they 
are familiar, and they neither have the time that would need to be invested in  reviewing math 
programs nor in implementing a new one. However, they would like to have an updated core 
program that is aligned to Common Core. 

• Pearson has offered to update our math materials for Algebra 1, Geometry, Algebra 2 and Pre-
Calculus to their new parallel edition which is now Common Core aligned and has a copyright 
date of 2015. The online materials include 6 year e-text licenses, in addition to many more 
robust resources. The proposal is just shy of $65,000, which is less than 40% of the original, 
quoted price.  

• The caveat is that we need to have a purchase order to them by Dec. 21 so that the materials 
are delivered in 2016.  

• Because this is an update of our current resources, which are no longer available, Cabinet 
agreed that the formal IMC process would not be necessary. 

• Teaching and Learning, on behalf of the Secondary Math Departments, is requesting that the 
school board approve the purchase of the Pearson resources for Algebra 1, Algebra 2, Geometry 
and Pre-Calculus to update these math materials to a 2015 copyright. 

 

 

Instructional Services  

December 20, 2016 

 



Frees Charge Frees Charge

1 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 STUDENT COMPANION BOOK GRADE8/9

9780133185591 6.47 300 0 1,941.00 0.00

2 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 STUDENT COMPANION TEACHERS GUIDE GRADE 
8/9

9780133185607 21.97 10 0 219.70 0.00

3 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 PRACTICE AND PROBLEM SOLVINGWORKBOOK 
GRADE 8/9

9780133185614 6.47 10 0 64.70 0.00

4 PRENTICE HALL COMMON CORE ALGEBRA 1 
PRACTICE AND PROBLEM-SOLVING TEACHER'S 
GUIDE GRADE 8/9

9780133188400 21.97 10 0 219.70 0.00

5 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 TEST PREP WORKBOOK GRADE 8/9

9780133185676 4.97 10 0 49.70 0.00

6 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 PROGRESS MONITORING ASSESSMENT GRADE 8/9

9780133185621 33.47 10 0 334.70 0.00

7 HIGH SCHOOL MATH 2015 COMMON CORE ALGEBRA 
1 TEACHER EDITION VOLUMES 1&2 GRADES 8/9

9780133281194 107.97 10 0 1,079.70 0.00

8 HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1 TEACHING RESOURCES DVD GRADE8/9

9780133185638 100.97 10 0 1,009.70 0.00

9 HIGH SCHOOL MATH 2015 COMMON CORE 
IMPLEMENTATION GUIDE GRADES 8/12

9780133281101 9.97 10 0 99.70 0.00

# HIGH SCHOOL MATH 2011 ALGEBRA 1 TEACHING 
WITH TI TECHNOLOGY GRADE 8/11

9780133706086 265.47 10 0 2,654.70 0.00

# HIGH SCHOOL MATH 2012 COMMON CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY ANSWERS AND SOLUTIONS 
KEY CD GRADE 8/9

9780133185669 159.47 10 0 1,594.70 0.00

# HIGH SCHOOL MATH COMMON CORE STANDARDS 
VERSION TI N-SPIRE LESSON SUPPORTCD (FOR 
ALGEBRA 1, GEOMETRY, ALGEBRA 2)

9780133196948 424.47 10 0 4,244.70 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY EXAMVIEW CD GRADE 8/9

9780133185652 137.97 10 0 1,379.70 0.00

# HIGH SCHOOL MATH 2012 SPANISH COMMON CORE 
VERSION ALGEBRA 1 PRACTICE & PROBLEM 
SOLVING WORKBOOK GRADE 8/9

9780133201642 6.47 0 10 0.00 64.70

# HIGH SCHOOL MATH 2012 SPANISH COMMON CORE 
VERSION ALGEBRA 1 PRACTICE & PROBLEM 
SOLVING WORKBOOK TEACHER GUIDE GRADE 8/9

9780133201611 21.97 10 0 219.70 0.00

# HIGH SCHOOL MATH COMMON CORE VERSION 
SPANISH ALGEBRA 1 STUDENT COMPANION

9780133198607 6.47 10 64.70 0.00

# HIGH SCHOOL MATH COMMON CORE VERSION 
SPANISH ALGEBRA 1 STUDENT 
COMPANIONTEACHER GUIDE

9780133198577 21.97 10 0 219.70 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE ALGEBRA 
1 STUDENT EDITION + DIGITAL COURSEWARE 6-
YEAR LICENSE + MATHXL 6-YEAR LICENSE 
(REALIZE)

9780133315356 151.47 180 170 27,264.60 25,749.90

# PRECALCULUS: GRAPHICAL, NUMERICAL, 
ALGEBRAIC, COMMON CORE EDITION STUDENT 
EDITION + MYMATHLAB 6-YEAR ACCESS

9780133541380 212.97 55 20 11,713.35 4,259.40

# PRECALCULUS: GRAPHICAL, NUMERICAL, 
ALGEBRAIC, COMMON CORE EDITION ANNONTATED 
TEACHER EDITION

9780133518528 122.97 3 0 368.91 0.00

# HIGH SCHOOL MATH COMMON-CORE GEOMETRY 
STUDENT COMPANION BOOK GRADE 9/10

9780133185942 6.47 250 0 1,617.50 0.00

# HIGH SCHOOL MATH COMMON-CORE GEOMETRY 
STUDENT COMPANION TEACHERS GUIDE GRADE 9/10

9780133185959 21.97 8 0 175.76 0.00

# HIGH SCHOOL MATH COMMON-CORE GEOMETRY 
PRACTICE/PROBLEM SOLVING WORKBOOK GRADE 
9/10

9780133185966 6.47 8 0 51.76 0.00

# PRENTICE HALL COMMON CORE GEOMETRY 
PRACTICE PROBLEM-SOLVING TEACHERS GUIDE 
GRADE 9/10

9780133188479 21.97 8 0 175.76 0.00

# HIGH SCHOOL MATH COMMON-CORE GEOMETRY 
TEST PREP WORKBOOK GRADE 9/10

9780133185980 4.97 8 0 39.76 0.00

# HIGH SCHOOL MATH COMMON-CORE PROGRESS 
MONITORING ASSESSMENT GRADE 9/10

9780133185973 32.47 8 0 259.76 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE 
GEOMETRY TEACHER EDITION VOLUMES 1&2 
GRADES 9/10

9780133281231 107.97 8 0 863.76 0.00

Aberdeen,  WA 98520

Aberdeen HS Math Upgrade 2016

Sales Rep:  Russell Crew
ABERDEEN SCHOOL DISTRICT 5
216 North G St

Phone: (360)  538-2000

Pearson High School Math Common Core 2015

Description ISBN Price
Quantity Total

Pearson High School Math Common Core 2015
Algebra 1

Geometry



# HIGH SCHOOL MATH 2012 COMMON-CORE 
GEOMETRY TEACHER RESOURCES DVD GRADE 9/10

9780133185997 100.97 8 0 807.76 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE 
IMPLEMENTATION GUIDE GRADES 8/12

9780133281101 9.97 8 0 79.76 0.00

# HIGH SCHOOL MATH 2011 ALGEBRA 1 TEACHING 
WITH TI TECHNOLOGY GRADE 8/11

9780133706086 265.47 8 0 2,123.76 0.00

# HIGH SCHOOL MATH 2012 COMMON CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY ANSWERS AND SOLUTIONS 
KEY CD GRADE 8/9

9780133185669 159.47 8 0 1,275.76 0.00

# HIGH SCHOOL MATH COMMON CORE STANDARDS 
VERSION TI N-SPIRE LESSON SUPPORTCD (FOR 
ALGEBRA 1, GEOMETRY, ALGEBRA 2)

9780133196948 424.47 8 0 3,395.76 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY EXAMVIEW CD GRADE 8/9

9780133185652 137.97 8 0 1,103.76 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE 
GEOMETRY STUDENT EDITION + GEOMETRY 
DIGITAL COURSEWARE 6 YEAR LICENSE (REALIZE) + 
MATHXL 6-YEAR LICENSE

9780133315387 153.47 125 125 19,183.75 19,183.75

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 STUDENT COMPANION BOOK GRADE10/11

9780133186123 6.47 150 0 970.50 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 STUDENT COMPANION TEACHER'S GUIDE GRADE 
10/11

9780133186130 21.97 6 0 131.82 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 PRACTICE AND PROBLEM-SOLVINGWORKBOOK 
GRADE 10/11

9780133186147 6.47 6 0 38.82 0.00

# PRENTICE HALL COMMON CORE ALGEGRA 2 
PRACTICE AND PROBLEM-SOLVING TEACHERS 
GUIDE GRADE 10/11

9780133188448 21.97 6 0 131.82 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 TEST PREP WORKBOOK GRADE 10/11

9780133186161 4.97 6 0 29.82 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 PROGRESS MONITORING ASSESSMENT GRADE 
10/11

9780133186154 32.47 6 0 194.82 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE ALGEBRA 
2 TEACHER EDITION VOLUMES 1&2 GRADES 10/11

9780133281262 107.97 6 0 647.82 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
2 TEACHER RESOURCE DVD GRADE 10/11

9780133186178 100.97 6 0 605.82 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE 
IMPLEMENTATION GUIDE GRADES 8/12

9780133281101 9.97 6 0 59.82 0.00

# HIGH SCHOOL MATH 2011 ALGEBRA 1 TEACHING 
WITH TI TECHNOLOGY GRADE 8/11

9780133706086 265.47 6 0 1,592.82 0.00

# HIGH SCHOOL MATH 2012 COMMON CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY ANSWERS AND SOLUTIONS 
KEY CD GRADE 8/9

9780133185669 159.47 6 0 956.82 0.00

# HIGH SCHOOL MATH COMMON CORE STANDARDS 
VERSION TI N-SPIRE LESSON SUPPORTCD (FOR 
ALGEBRA 1, GEOMETRY, ALGEBRA 2)

9780133196948 424.47 6 0 2,546.82 0.00

# HIGH SCHOOL MATH 2012 COMMON-CORE ALGEBRA 
1/ALGEBRA 2/GEOMETRY EXAMVIEW CD GRADE 8/9

9780133185652 137.97 6 0 827.82 0.00

# HIGH SCHOOL MATH 2015 COMMON CORE ALGEBRA 
2 STUDENT EDITION + DIGITAL COURSEWARE 6-
YEAR LICENSE (REALIZE) + MATHXL 6 YEAR 
LICENSE

9780133315424 155.47 80 70 12,437.60 10,882.90

$107,070.67 $60,140.65
$4,811.25

$107,070.67 $64,951.90

For OASIS assistance: 1-800-850-9124

Algebra 2

Purchase Subtotal 
Shipping & Handling 

Proposal Total 
Districts/schools registering to use OASIS for the first time receive a promo code for 3% freight.

This code is good for every K12 order shipped via ground purchased through OASIS for the first 30 days after an account is activated.

To register for OASIS: http://k12oasis.pearson.com

Phone: 1-800-848-9500 or Fax 1-877-260-2530

* This proposal and discount are only valid until 12/21/16
 **  Prices effective through Sept. 30, 2017.
***  Prices do not include applicable taxes.

**** Titles are subject to change without notice.

Note: This is a cost proposal. It is not a formal contract. ucrewru_S00000145  

Pearson Customer Support
P.O. Box 6820

Chandler, AZ 85246
https://pearsonnacommunity.force.com/coco/s/Customer_Service_Support_Form

Monday-Friday, 8am - 5pm EST; 8am - 6pm DST
Order OASIS:  http://k12oasis.pearson.com 

For additional information regarding product go to:
http://www.pearsonschool.com

http://k12oasis.pearson.com/
https://pearsonnacommunity.force.com/coco/s/Customer_Service_Support_Form
http://k12oasis.pearson.com/
http://www.pearsonschool.com/


  

 

    

 

 
 

    
   TO:  Dr. Tom Opstad, Superintendent 
   FROM:  Elyssa Louderback, Director of Finance 
   SUBJECT: Monthly Budget Report for November, 2016 
   DATE:  December 20, 2016 

 
 

   GENERAL FUND SUMMARY: 
 
 

   Revenue--Receipts were $ 3,676,181.51.   
 
Expenditures--Expenditures totaled $ 3,454,164.42.  Expenditures for teaching and teaching support activities account for 80.27% of all 
expenditures to date.  Salaries and benefits accounted for 84.88% of the month’s total expenditures. 
 
Fund Balance—Current month ending fund balance is $ 4,139,473.51 (9.59% of budgeted expenditures). We had positive cash flow of 

$222,017.09 for the month.   
 

            Additional General Fund Information 
 

Revenue by Major Category: 

Revenue Source Budgeted Actual YTD % Actual Largely Comprised of:

Local Taxes 5,141,600$      2,186,461$          42.52% Prop taxes - Mainly received Oct/Nov and April/May

Local Nontax 1,008,760$      199,085$             19.74% Donations, Traffic Safety, Food Service, Misc

State, General 23,978,539$    5,709,796$          23.81% Apportionment and LEA

State, Special 7,739,740$      1,731,952$          22.38% Spec Ed, Institution, LAP, Bilingual, Hi Cap, Transport

Federal, General 55,500$            -$                      0.00% Federal Forest; deducted from apportioment

Federal, Special 4,965,828$      692,212$             13.94% Food Service, Fed Grants (Title I, Title 2)

Other Districts 186,300$          1,904$                  1.02% Non high payments from Cosmopolis SD

Other Agencies 78,200$            3,844$                  4.92% Private Foundations, ESD 113

Other Fin Sources 76,936$            -$                      0.00%

Totals 43,231,403$    10,525,253.78$ 24.35%

25.00% % of fiscal year elapsed
 



 
 
 
 

Expenditures by Activity: (The budget is an estimate and actual expenditures may be less or more than the estimates.  
Line item expenditures may exceed the estimated budget as long as total expenditures do not exceed the overall budget.) 
 

 

Activity Budgeted Actual YTD % Actual* District payroll and/or:

Board of Directors 92,500$         322$                     0.35% Dues, audits, elections, legal svcs, travel, etc.

Superintendent's Office 348,608$       76,770$               22.02% General Admin and Superintendent's Office

Business Office 444,971$       102,777$             23.10% Fiscal operations

Human Resources 305,866$       91,907$               30.05% Personnel & recruitment, labor relations

Public Relations 39,388$         35,158$               89.26% Educational/admin info to public

Supervision of Instruction 1,007,061$    192,951$             19.16% Includes secretarial support

Learning Resources 334,295$       83,582$               25.00% Library resources and staffing

Principal's Office 2,266,677$    550,377$             24.28% Includes secretarial support

Guidance/Counseling 1,095,853$    272,539$             24.87% Counselors, secretarial support

Pupil Management 87,513$         10,245$               11.71% SRO, bus & playground aides, etc

Health Services 1,416,005$    258,333$             18.24% Health including nursing, OT/PT/SLPs, etc

Teaching 26,930,364$ 6,125,247$          22.74% Classroom teachers and teacher's aides

Extracurricular 599,525$       260,980$             43.53% Coaching, advising, ASB supervision

Instructional Prof Dvlp 285,022$       157,615$             55.30% Prof dvlpmnt - instructional staff

Instructional Technology 224,141$       172,081$             76.77% Classroom tech

Curriculum 354,918$       400,557$             112.86% District curriculum adoptions/purchases

Food Services 2,067,557$    455,002$             22.01% Includes mgmt of food services for district

Transportation 1,046,139$    200,835$             19.20% Includes coop payments, fuel, insurance

Maint & Operations 2,582,379$    606,626$             23.49% Security, custodial/maint/grounds

Other Services 1,824,130$    593,578$             32.54% Insurance, util ities, tech, print, motor pool

Transfers (201,513)$      (32,824)$              16.29% In district use of buses, vehicles, food srvc

Interfund Transfers 80,000$         -$                      0.00% Transfers (Q-ZAB payments, Cap Proj roofing)

Totals 43,151,398$ 10,614,657$       24.60% *Actual includes encumbrances

25.00% % of fiscal year elapsed  
                     
      

 
 
 

 
 
 



 
 
CAPITAL PROJECTS FUND SUMMARY: 
 
Revenue--Total receipts were $ 1,927.31 and consist of interest payments and rental fees. 
Expenditures--Expenditures totaled $ 0.00. 
Fund Balance—Current monthly ending fund balance is $ 262,544.19   
 

 
DEBT SERVICE FUND SUMMARY: 
 
Revenue--Total receipts were $ 504,791.10 and consists of interest/tax payments.  
Expenditures—Expenditures totaled $ 0.00. 
Fund Balance—Current month ending fund balance is $ 4,079,899.71.  Funds are being held in this account for the QZAB payments due in: 
      Sept, 2017 ($714,000) and Jan, 2018 ($ 575,000). 
 
 
ASSOCIATED STUDENT BODY FUND SUMMARY: 
 
Revenue--Total receipts for the month were $ 26,540.28 and consist of fundraising and interest payments.   
Expenditures-- Expenditures totaled 14.19% of the budgeted expenditures for this fiscal year.  
Fund Balance—Current month ending fund balance is $ 248,567.79.  
 
 

            TRANSPORTATION VEHICLE FUND SUMMARY: 
  
Revenue--Total receipts were $ 173.88 and consist of interest payments. 
Expenditures— Expenditures totaled $ 0.00.   
Fund Balance—Current month ending fund balance is $ 456,258.17.  We are still waiting for the arrival of the bus we ordered last year. 

 

SUMMARY OF BUDGET EXPENDITURE CAPACITY 
Budget Capacity as of November, 2016: 

 

Fund Budget Expenditures YTD Balance % Expenditures % Remaining 

General $ 43,151,398 $ 10,614,657.46 $ 32,398,284.30 24.60%  75.40% 

Capital Projects $ 425,000 $ 28,071.66 $ 337,071.58 6.60%  93.40% 

Debt Service $ 2,536,740 $ 900.00 $ 2,535,840.00 0.04%   99.96% 

ASB $ 414,864 $ 58,874.67 $ 355,989.33 14.19%   85.81% 

Trans Vehicle $ 200,000 $ 0.00 $ 200,000.00 0.00%  100.00% 

 
 
 

 



 

General Fund 

Fund Balance Trends 
End of October, 2016 
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Enrollment Trends as of November, 2016 
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September October November December January February March April May June

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17

AAFTE Grades K - 6 JH HS Subtotal Running Start +/- (Budget) 

2016-17 Budget 1729 479 902 3,110 60  

2016-17 Actual 1760.77 478.09 958.49 3,197.35 64.95 + 87.35 (3,110) 

2015-16 Actual 1726.24 457.17 937.05 3,118.86 62.25 +32.86 (3,086) 

2014-15 Actual 1724.11 442.34 969.95 3,136.40 33.64 + 50.40 (3,086) 

2013-14 Actual 1694.17 458.85 971.08 3,124.09 40.03 + 97.09 (3,030) 

2012-13 Actual 1633.12 472.68 982.47 3,088.07 45.40 + 58.07 (3,051) 

2011-12 Actual 1639 489.40 1,006.95 3,135.59 31.77 - 0.41 (3,136) 
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10--General Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                          

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of   November ,  2016 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 LOCAL TAXES                          5,141,600       1,061,051.04      2,186,460.78                     2,955,139.22   42.52  

2000 LOCAL SUPPORT NONTAX                 1,008,760          70,602.45        199,084.61                       809,675.39   19.74  

3000 STATE, GENERAL PURPOSE              23,978,539       1,658,808.73      5,709,795.80                    18,268,743.20   23.81  

4000 STATE, SPECIAL PURPOSE               7,739,740         471,242.15      1,731,951.92                     6,007,788.08   22.38  

5000 FEDERAL, GENERAL PURPOSE                55,500                .00               .00                        55,500.00    0.00  

6000 FEDERAL, SPECIAL PURPOSE             4,965,828         408,784.64        692,212.41                     4,273,615.59   13.94  

7000 REVENUES FR OTH SCH DIST               186,300           1,904.00          1,904.00                       184,396.00    1.02  

8000 OTHER AGENCIES AND ASSOCIATES           78,200           3,788.50          3,844.26                        74,355.74    4.92  

9000 OTHER FINANCING SOURCES                 76,936                .00               .00                        76,936.00    0.00  

 

   Total REVENUES/OTHER FIN. SOURCES     43,231,403       3,676,181.51     10,525,253.78                    32,706,149.22   24.35  

 

B. EXPENDITURES                          

00    Regular Instruction                20,175,334       1,718,486.06      5,457,615.43      104,290.01    14,613,428.56   27.57  

10    Federal Stimulus                            0                .00               .00            0.00              .00    0.00  

20    Special Ed Instruction              5,580,651         453,026.05      1,292,807.77        1,232.26     4,286,610.97   23.19  

30    Voc. Ed Instruction                 1,957,653         147,523.82        423,750.07          461.68     1,533,441.25   21.67  

40    Skills Center Instruction             300,391          27,745.15         70,531.04            0.00       229,859.96   23.48  

50+60 Compensatory Ed Instruct.           5,852,235         362,851.04      1,112,158.77       23,941.70     4,716,134.53   19.41  

70    Other Instructional Pgms              471,030          31,170.66         73,280.50        2,062.88       395,686.62   16.00  

80    Community Services                    176,967          17,445.26         46,682.96            0.00       130,284.04   26.38  

90    Support Services                    8,637,137         695,916.38      2,137,830.92        6,467.71     6,492,838.37   24.83  

 

   Total EXPENDITURES                   43,151,398       3,454,164.42     10,614,657.46      138,456.24    32,398,284.30   24.92  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)          80,000                .00               .00                                           

 

D. OTHER FINANCING USES (GL 535)                     0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (A-B-C-D)           5         222,017.09         89,403.68-                       89,408.68- < 1000- 

 

F. TOTAL BEGINNING FUND BALANCE          2,746,294                         4,228,877.19  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE             2,746,299                         4,139,473.51  

    (E+F + OR - G)                      

  



 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 815 Restric Unequalized Deduct Rev           0                                  .00  

G/L 821 Restrictd for Carryover            228,465                           417,205.66  

G/L 825 Restricted for Skills Center             0                                  .00  

G/L 828 Restricted for C/O of FS Rev             0                                  .00  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 840 Nonspnd FB - Invent/Prepd Itms     318,850                           256,189.02  

G/L 845 Restricted for Self-Insurance            0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 870 Committed to Other Purposes         11,870                            13,370.00  

G/L 872 Committd to Econmc Stabilizatn           0                                  .00  

G/L 875 Assigned Contingencies                   0                                  .00  

G/L 884 Assigned to Other Cap Projects           0                                  .00  

G/L 888 Assigned to Other Purposes               0                           270,573.55  

G/L 890 Unassigned Fund Balance             27,114                         1,111,689.53  

G/L 891 Unassigned Min Fnd Bal Policy    2,160,000                         2,070,445.75  

 

   TOTAL                                 2,746,299                         4,139,473.51  
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20--Capital Projects-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                        

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of   November ,  2016 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 Local Taxes                                  0                .00             70.35                            70.35-   0.00  

2000 Local Support Nontax                   125,150           1,927.31          6,206.42                       118,943.58    4.96  

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

4000 State, Special Purpose                       0                .00               .00                              .00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

6000 Federal, Special Purpose                     0                .00               .00                              .00    0.00  

7000 Revenues Fr Oth Sch Dist                     0                .00               .00                              .00    0.00  

8000 Other Agencies and Associates                0                .00               .00                              .00    0.00  

9000 Other Financing Sources                 75,000                .00               .00                        75,000.00    0.00  

 

   Total REVENUES/OTHER FIN. SOURCES        200,150           1,927.31          6,276.77                       193,873.23    3.14  

 

B. EXPENDITURES                          

10 Sites                                          0                .00         28,071.66            0.00        28,071.66-   0.00  

20 Buildings                                425,000                .00               .00            0.00       425,000.00    0.00  

30 Equipment                                      0                .00               .00            0.00              .00    0.00  

40 Energy                                         0                .00               .00            0.00              .00    0.00  

50 Sales & Lease Expenditure                      0                .00               .00            0.00              .00    0.00  

60 Bond Issuance Expenditure                      0                .00               .00       59,856.76        59,856.76-   0.00  

90 Debt                                           0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                      425,000                .00         28,071.66       59,856.76       337,071.58   20.69  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

D. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (A-B-C-D)     224,850-          1,927.31         21,794.89-                      203,055.11   90.31- 

 

F. TOTAL BEGINNING FUND BALANCE            346,492                           284,339.08  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE               121,642                           262,544.19  

    (E+F + OR - G)                      

  



 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 825 Restricted for Skills Center             0                                  .00  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 840 Nonspnd FB - Invent/Prepd Itms           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 861 Restricted from Bond Proceeds            0                                  .00  

G/L 862 Committed from Levy Proceeds             0                                  .00  

G/L 863 Restricted from State Proceeds           0                                  .00  

G/L 864 Restricted from Fed Proceeds             0                                  .00  

G/L 865 Restricted from Other Proceeds           0                                  .00  

G/L 866 Restrictd from Impact Proceeds           0                                  .00  

G/L 867 Restricted from Mitigation Fees          0                                  .00  

G/L 869 Restricted fr Undistr Proceeds           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes          121,642                           262,544.19  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   121,642                           262,544.19   
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30--Debt Service Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                        

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of   November ,  2016 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 Local Taxes                          2,575,011         503,610.14      1,037,851.19                     1,537,159.81   40.30  

2000 Local Support Nontax                     2,575           1,180.96          3,606.77                         1,031.77- 140.07  

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

9000 Other Financing Sources                 80,000                .00               .00                        80,000.00    0.00  

 

   Total REVENUES/OTHER FIN. SOURCES      2,657,586         504,791.10      1,041,457.96                     1,616,128.04   39.19  

 

B. EXPENDITURES                          

    Matured Bond Expenditures             1,960,000                .00               .00            0.00     1,960,000.00    0.00  

    Interest On Bonds                       545,828                .00               .00            0.00       545,828.00    0.00  

    Interfund Loan Interest                       0                .00               .00            0.00              .00    0.00  

    Bond Transfer Fees                       30,912                .00            900.00            0.00        30,012.00    2.91  

    Arbitrage Rebate                              0                .00               .00            0.00              .00    0.00  

    Underwriter's Fees                            0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                    2,536,740                .00            900.00            0.00     2,535,840.00    0.04  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

D. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXPENDITURES       (A-B-C-D)     120,846         504,791.10      1,040,557.96                       919,711.96  761.06  

 

F. TOTAL BEGINNING FUND BALANCE          1,832,316                         3,039,341.75  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE             1,953,162                         4,079,899.71  

    (E+F + OR - G)                      

 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted for Other Items               0                         1,274,274.00  

G/L 830 Restricted for Debt Service      1,953,162                         2,805,625.71  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                 1,953,162                         4,079,899.71   
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40--Associated Student Body Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                  

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of   November ,  2016 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES                                   BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 General Student Body                   181,390           3,488.03         31,718.87                       149,671.13   17.49  

2000 Athletics                               99,050           3,055.42         42,234.48                        56,815.52   42.64  

3000 Classes                                  6,500              15.00             55.00                         6,445.00    0.85  

4000 Clubs                                  117,335          19,981.83         30,990.59                        86,344.41   26.41  

6000 Private Moneys                           1,400                .00               .00                         1,400.00    0.00  

 

   Total REVENUES                           405,675          26,540.28        104,998.94                       300,676.06   25.88  

 

B. EXPENDITURES                          

1000 General Student Body                   171,309           8,112.04         11,122.91            0.00       160,186.09    6.49  

2000 Athletics                              115,475           6,426.00         29,578.60            0.00        85,896.40   25.61  

3000 Classes                                  8,020                .00               .00            0.00         8,020.00    0.00  

4000 Clubs                                  118,415           7,146.82         17,793.95            0.00       100,621.05   15.03  

6000 Private Moneys                           1,645             379.21            379.21            0.00         1,265.79   23.05  

 

   Total EXPENDITURES                      414,864          22,064.07         58,874.67            0.00       355,989.33   14.19  

 

C. EXCESS OF REVENUES                   

  OVER(UNDER)EXPENDITURES       (A-B)           9,189-          4,476.21         46,124.27                        55,313.27  601.95- 

 

D. TOTAL BEGINNING FUND BALANCE            261,533                           202,443.52  

 

E. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

F. TOTAL ENDING FUND BALANCE               252,344                           248,567.79  

    C+D + OR - E)                       

 

G. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted for Other Items          10,000                            10,000.00  

G/L 819 Restricted for Fund Purposes       242,344                           238,567.79  

G/L 840 Nonspnd FB - Invent/Prepd Itms           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   252,344                           248,567.79   
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90--Transportation Vehicle Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                   

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of   November ,  2016 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

 

1000 Local Taxes                                  0                .00               .00                              .00    0.00  

2000 Local Nontax                               416             173.88            518.69                           102.69- 124.69  

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

4000 State, Special Purpose                 172,734                .00               .00                       172,734.00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

8000 Other Agencies and Associates                0                .00               .00                              .00    0.00  

9000 Other Financing Sources                      0                .00               .00                              .00    0.00  

A. TOTAL REV/OTHER FIN.SRCS(LESS TRANS)     173,150             173.88            518.69                       172,631.31    0.30  

 

B. 9900 TRANSFERS IN FROM GF                     0                .00               .00                              .00    0.00  

 

C. Total REV./OTHER FIN. SOURCES           173,150             173.88            518.69                       172,631.31    0.30  

 

D. EXPENDITURES                          

                                     

Type 30 Equipment                           200,000                .00               .00            0.00       200,000.00    0.00  

Type 60 Bond Levy Issuance                        0                .00               .00            0.00              .00    0.00  

Type 90 Debt                                      0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                      200,000                .00               .00            0.00       200,000.00    0.00  

 

E. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

F. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

G. EXCESS OF REVENUES/OTHER FIN SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (C-D-E-F)      26,850-            173.88            518.69                        27,368.69  101.93- 

 

H. TOTAL BEGINNING FUND BALANCE            169,656                           455,739.48  

 

I. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

J. TOTAL ENDING FUND BALANCE               142,806                           456,258.17  

    (G+H + OR - I)                      

 

K. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 819 Restricted for Fund Purposes       142,806                           456,258.17  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   142,806                           456,258.17   

 

 

  

  



Prepared By:

Tivitri
Neal Daley
P.O. Box 1060 
Park City, UT 84060

P: 
E: daley@tivitri.com

Prepared For:

Aberdeen School District
Ernie Lott
 
,   

P: (360) 538-8275
E:  elott@hoquiam.net

Aberdeen School District Quote #000073 v1

01.03.2017

Expires:

Date Issued:

12.12.2016

Ext. PriceQtyPriceHardware

$1,603.8018$89.10Vehicle IoT GatewayHW-VG33

$25,200.0018$1,400.0060-Month License for Vehicle GatewaysLIC-VG-60MO

$793.8018$44.10J1939 diagnostics Y-splitting harness with screw mountACC-AJ1939-Y1

$27,597.60Subtotal:

AmountQuote Summary

$27,597.60Hardware

$27,597.60Total

AmountPaymentsPeriodsPayment Options

Term Options

$6,374.355AnnualOne-Time Payments5 yr/ 5 Annual Payments Term Option

Taxes, shipping, handling and other fees may apply.  We reserve the right to cancel orders arising from pricing or other errors.

Acceptance

DateSignaturePrint Name / Title

12/12/2016Ernie Lott,

Page 1 of 1Quote #000073 v1



Month (All)

District Aberdeen School District

Column Labels

Injury Total Sum of Total Incurred

Row Labels Count of Accident Type

9/1/2011 - 8/31/2012 1 $1,248.16

Maintenance 1 $1,248.16

Dumpster/area 1 $1,248.16

McDermoth Elem. 1 $1,248.16

9/1/2012 - 8/31/2013 2 $35,175.45

Maintenance 2 $35,175.45

Dumpster/area 2 $35,175.45

Miller Jr. High 1 $24,657.46

Stevens Elem. 1 $10,517.99

9/1/2014 - 8/31/2015 1 $3,770.60

Maintenance 1 $3,770.60

Dumpster/area 1 $3,770.60

A.J. West Elem. 1 $3,770.60

9/1/2015 - 8/31/2016 2 $19,688.38

Maintenance 2 $19,688.38

Dumpster/area 2 $19,688.38

District 1 $17,387.92

maintenance 1 $17,387.92

Hopkins Preschool 1 $2,300.46

custodian 1 $2,300.46

Grand Total 6 $59,882.59

Dumpster Area Workplace Injuries 2011 - 2016



Solid Waste Systems, QUOTE
718 Griffin #248

Quote #: CWLHQ3366Enumclaw, WA  98022
Date: 09/20/16360-561-2905 Fax: 253-238-2302

Sales Rep: Chad Hartje1-800-892-7831
Customer No:Quote To: Ship To:

Aberdeen School District Miller Junior High School
FOB: Destination

Michael Pauley Michael Pauley
Ship Via:BESTWAY216 North G St. 100 East Lindstrom

Aberdeen WA 98520 Aberdeen WA 98520 Est. Ship Date:Approx. 8-10 weeks ARO

360-310-0358 360-310-0358Fax:360-538-2215 Terms:Net 30

We are pleased to propose the following for your consideration

Qty Description Unit Price Ext. Price

WASHINGTON STATE SPECIAL CONTRACT PRICING
** REFUSE EQUIPMENT CONTRACT # 07410

 1  $18,351.93  $18,351.93Marathon RJ250SC - Signature Model
* 30 cubic yard
* Universal Remote Power Unit
* Programmable Micro PLC control system
* Full Door Seal with "P" Seal
* 7 gauge container sidewalls
* Bubble Gate with "Auto Relatch" and Double-Hinge
* Qwik-Clean Tank
* Cycon Life-Xtender Cyclic Control System
* Patented Ram Guide System to reduce compactor floor wear

 1  $4,431.87  $4,431.87Side Mounted Cart Dumper
* Accommodates plastic carts

 1  $672.75  $672.75Power Unit Controls for Dumper

 1  $2,078.80  $2,078.80Custom Doghouse Designed for Cart Dumper
* Extra Large Size for Carts
* Enclosed with Interlock

 1  $188.37  $188.37Pressure Gauge (fluid filled) mounted on Remote Power Pack

 1 Multi-Cycle Timer

 1 Hinged Breaker Bar Teeth - mounted

 1  $207.00  $207.00Hard plumb Interlock Connection to Container Interface

 1  $516.12  $516.12Hard Plumb Hydraulics to Container Interface

 1  $274.62  $274.62Container Guide - 5' L x 3 1/2" H with stops

 10  $107.00  $1,070.0096 Gallon Plastic Carts
* Cascade Manufacturer

Aberdeen School District CWLHQ3366 Page  1

1 of 2
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Qty Description Unit Price Ext. Price

 1  $525.00  $525.00Freight for Carts

 1 Warranty: 4 years structure, 4 years components, 1 yr. labor

 1  $2,454.00  $2,454.00Professional Installation including Safe Operation Training
* Includes Freight to WA State for Compactor Body

 1 Labor

 1  $227.75  $227.75State Contract Service Fee
* Flat .74% of "Order Total" 
* New for 3rd Quarter 2013

 1 Project Management by Chad Hartje - Included

Order Total  $30,998.21

Customer is responsible for all site preparation, including electrical work with a fused disconnect along with
final wiring of equipment.

PRICES SUBJECT TO CHANGE DUE TO CHANGING STEEL PRICES - SALES TAX NOT INCLUDED - THANK YOU!

By:_______________________________________Accepted____________________________________________Date________

QUOTE VALID FOR 30 DAYS

PAYMENT DUE UPON COMPLETION OF WORK OR AS SPECIFIED ABOVE

Aberdeen School District CWLHQ3366 Page  2

2 of 2



Aberdeen School District Chad Hartje  

216 North G Street Solid Waste Systems, Inc.  

Aberdeen, WA 98520 360-561-2905

Current Service - Volume of Garbage (2011):

School Cubic YD Size Yearly Dumps Total Loose Cubic Yards

Miller Junior High 20 15 300

Total Loose Yards 300

Taxes and surcharges are not included in "Current Charges" or "Total New Charges".

School Yearly Hauls/Tips Fee per Haul First Haul per month extra $ (12) Sub-Total  
Miller Junior High 15 $131.67 $64.43 $2,941.50

Total Current Hauling Charges
Yearly

Additional monthly hauls are $131.67 each. $2,941.50
 

Miller Junior High only

Garbage Hauling Rate Analysis - 2016 Yearly Estimate

At Miller, the first haul every month on the 20 yarder is $196.10. 

Current Yearly Charges (2011):

This rate analysis estimate was built around current garbage hauling rates.  Your results will change as rates fluctuate.  Compaction ratios can vary with materials being compacted.



Miller Junior High and Stevens Grade School

Proposed Compactor Service:

Loose Cubic Yards Compacted Yards Container YD Size Approx. Hauls Per Year Cost to haul Compactor 2.5 times

300 75 30 2.50 567.20$                                                    

Compaction Ratio 4:1 30 yard compactor  

    

Waste Connections charges $226.88 for each trip to the dump, with a 30 yard compactor.

$226.88 * 2.5 = $567.20

      Savings:

      Lease or Rental Payment of compactor not included in Garbage Bill Savings

      Rates obtained from Waste Connections on 10/5/16 $2,374.30

Garbage Bill Savings / Reduction of Yearly Bill 

$567.20

PAGE 2 - ABERDEEN SCHOOL DISTRICT RATE ANALYSIS

Estimated Yearly Charges - Compacted Garbage

This rate analysis estimate was built around current garbage hauling rates.  Your results will change as rates fluctuate.  Compaction ratios can vary with materials being compacted.



Solid Waste Systems, QUOTE
718 Griffin #248

Quote #: CWLHQ3410Enumclaw, WA  98022
Date: 11/23/16360-561-2905 Fax: 253-238-2302

Sales Rep: Chad Hartje1-800-892-7831
Customer No:Quote To: Ship To:

Aberdeen School District Aberdeen High School
FOB: Destination

Michael Pauley Michael Pauley
Ship Via:BESTWAY216 North G St. 410 North G St

Aberdeen WA 98520 Aberdeen WA 98520 Est. Ship Date:Approx. 7-8 weeks ARO

360-310-0358 360-310-0358Fax:360-538-2215 Terms:Net 30

We are pleased to propose the following for your consideration

Qty Description Unit Price Ext. Price

WASHINGTON STATE SPECIAL CONTRACT PRICING
** REFUSE EQUIPMENT CONTRACT # 07410

 1  $18,351.93  $18,351.93Marathon RJ250SC - Signature Model
* 30 cubic yard
* Universal Remote Power Unit
* Programmable Micro PLC control system
* Full Door Seal with "P" Seal
* 7 gauge container sidewalls
* Bubble Gate with "Auto Relatch" and Double-Hinge
* Qwik-Clean Tank
* Cycon Life-Xtender Cyclic Control System
* Patented Ram Guide System to reduce compactor floor wear

 1  $4,371.47  $4,371.47Side Mounted Cart Dumper
* Accommodates plastic carts

 1  $672.75  $672.75Dumper Controls in Power Unit

 1  $2,043.78  $2,043.78Custom Doghouse Designed for Cart Dumper
* Extra Large Size for Carts
* Enclosed with Interlock

 1  $188.27  $188.27Pressure Gauge (fluid filled) mounted on Remote Power Pack

 1 Multi-Cycle Timer

 1 Hinged Breaker Bar Teeth - mounted

 1  $207.46  $207.46Hard plumb Interlock Connection to container door (one side only)

 1  $516.07  $516.07Hard Plumb Hydraulics to container door (one side only)

 1  $274.65  $274.655' Guides and Stops bolted to concrete

 8  $102.00  $816.0096 Gallon Plastic Carts
* Cascade Manufacturer

Aberdeen School District CWLHQ3410 Page  1
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Qty Description Unit Price Ext. Price

 1  $385.00  $385.00Freight on Carts

 1 Warranty: 4 years structure, 4 years components, 1 yr. labor

 1  $2,383.00  $2,383.00Professional Installation including Safe Operation Training
* Includes Freight to WA State

 1  $223.56  $223.56State Contract Service Fee
* Flat .74% of "Order Total" 
* New for 3rd Quarter 2013

 1 Project Management by Chad Hartje - INCLUDED

Order Total  $30,433.94

Customer is responsible for all site preparation, including electrical work with fused disconnect and final wiring
of compactor after installed.

PRICES SUBJECT TO CHANGE DUE TO CHANGING STEEL PRICES - SALES TAX NOT INCLUDED - THANK YOU!

By:_______________________________________Accepted____________________________________________Date________

QUOTE VALID FOR 30 DAYS

PAYMENT DUE UPON COMPLETION OF WORK OR AS SPECIFIED ABOVE

Aberdeen School District CWLHQ3410 Page  2
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Aberdeen High School Chad Hartje  

Michael Pauley Solid Waste Systems, Inc.  

216 N G Street 360-561-2905

Aberdeen, WA

 

Current Open Top Dumpster Hauling Service:

Cubic YD Size - Open Top Dumpster Yearly Dumps/Hauls Total Loose Cubic Yards

20 26 520
  

Proposed Compactor Service:

Loose Cubic Yards Compacted Yards Container YD Size Approx. Hauls Per Year

520 130 30 4.33
Compaction Ratio 4:1 30 yard compactor   

Current Dumpster Charges:   

Yearly Hauls Fee per Haul Open Top  
Total Current Hauling Charges (less 

taxes)

26 $131.67 $934.80  $4,358.22

Proposed New Compactor Charges:

Yearly Hauls   
Total New Hauling Charges                 

(less taxes)

4.33 $226.88   $983.15

Lease or Rental Payment of compactor not included in Garbage Bill Savings

 $3,375.07

Yearly Total Rental for 

Container with lid 

($77.90/month)

Fee per Haul for 30 yard 

Compactor

Garbage Rate Analysis - Monthly Estimate for Compactor Service

Yearly Garbage Bill Savings

This rate analysis estimate was built around current garbage hauling rates.  Your results will change as rates fluctuate.  Compaction ratios can vary with materials being compacted.



Policy No. 3205 
Aberdeen School District No. 5  Students 
 
 

SEXUAL HARASSMENT OF STUDENTS PROHIBITED 
 
This district is committed to a positive and productive education free from discrimination, 
including sexual harassment. This commitment extends to all students involved in academic, 
educational, extracurricular, athletic, and other programs or activities of the school, whether 
that program or activity is in a school facility, on school transportation or at a class or school 
training held elsewhere.    
  
Definitions 
For purposes of this policy, sexual harassment means unwelcome conduct or communication 
of a sexual nature.  Sexual harassment can occur adult to student, student to student or can be 
carried out by a group of students or adults and will be investigated by the District even if the 
alleged harasser is not a part of the school staff or student body.  The district prohibits sexual 
harassment of students by other students, employees or third parties involved in school 
district activities. 
  
Under federal and state law, the term “sexual harassment” may include: 
  

• Acts of sexual violence; 
• Unwelcome sexual or gender-directed conduct or communication that interferes with 

an individual’s educational performance or creates an intimidating, hostile, or 
offensive environment; 

• Unwelcome sexual advances; 
• Unwelcome requests for sexual favors; 
• Sexual demands when submission is a stated or implied condition of obtaining an 

educational benefit; 
• Sexual demands where submission or rejection is a factor in an academic, or other 

school-related decision affecting an individual. 
  
A “hostile environment” has been created for a student when sexual harassment is 
sufficiently serious to interfere with or limit the student’s ability to participate in or benefit 
from the school’s program. The more severe the conduct, the less need there is to 
demonstrate a repetitive series of incidents.  In fact, a single or isolated incident of sexual 
harassment may create a hostile environment if the incident is sufficiently severe, violent, or 
egregious.  
  
Investigation and Response 
If the district knows, or reasonably should know, that sexual harassment has created a hostile 
environment, it will promptly investigate to determine what occurred and take appropriate 
steps to resolve the situation.  If an investigation reveals that sexual harassment has created a 
hostile environment, the district will take prompt and effective steps reasonably calculated to 
end the sexual harassment, eliminate the hostile environment, prevent its recurrence and as 
appropriate, remedy its effects. The district will take prompt, equitable and remedial action 
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Policy No. 3205 
Aberdeen School District No. 5  Students 
 
within its authority on reports, complaints and grievances alleging sexual harassment that 
come to the attention of the district, either formally or informally.  The district will take these 
steps every time a complaint, alleging sexual harassment comes to the attention of the 
district, either formally or formally. 
  
Allegations of criminal misconduct will be reported to law enforcement and suspected child 
abuse will be reported to law enforcement or Child Protective Services. Regardless of 
whether the misconduct is reported to law enforcement, school staff will promptly investigate 
to determine what occurred and take appropriate steps to resolve the situation, to the extent 
that such investigation does not interfere with an ongoing criminal investigation. A criminal 
investigation does not relieve the district of its independent obligation to investigate and 
resolve sexual harassment. 
  
Engaging in sexual harassment will result in appropriate discipline or other appropriate 
sanctions against offending students, staff or other third parties involved in school district 
activities. Anyone else who engages in sexual harassment on school property or at school 
activities will have their access to school property and activities restricted, as appropriate. 
  
Retaliation and False Allegations 
Retaliation against any person who makes or is a witness in a sexual harassment complaint is 
prohibited and will result in appropriate discipline. The district will take appropriate actions 
to protect involved persons from retaliation. 
  
It is a violation of this policy to knowingly report false allegations of sexual 
harassment. Persons found to knowingly report or corroborate false allegations will be 
subject to appropriate discipline. 
  
Staff Responsibilities 
The superintendent will develop and implement formal and informal procedures for 
receiving, investigating and resolving complaints or reports of sexual harassment. The 
procedures will include reasonable and prompt time lines and delineate staff responsibilities 
under this policy.   
  
Any school employee who witnesses sexual harassment or receives a report, informal 
complaint, or written complaint about sexual harassment is responsible for informing the 
district Title IX or Civil Rights Compliance Coordinator. All staff are also responsible for 
directing complainants to the formal complaint process. 
  
Reports of discrimination and discriminatory harassment will be referred to the district’s 
Title IX/Civil Rights Compliance Coordinator. Reports of disability discrimination or 
harassment will be referred to the district’s Section 504 Coordinator.  
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Policy No. 3205 
Aberdeen School District No. 5  Students 
 
Notice and Training 
The superintendent will develop procedures to provide age-appropriate information and 
education to district staff, students, parents and volunteers regarding this policy and the 
recognition and prevention of sexual harassment. At a minimum sexual harassment 
recognition and prevention and the elements of this policy will be included in staff, student 
and regular volunteer orientation. This policy and the procedure, which includes the 
complaint process, will be posted in each district building in a place available to staff, 
students, parents, volunteers and visitors. Information about the policy and procedure will be 
clearly stated and conspicuously posted throughout each school building, provided to each 
employee and reproduced in each student, staff, volunteer and parent handbook. Such notices 
will identify the District’s Title IX coordinator and provide contact information, including 
the coordinator’s email address. 
  
Policy Review 
The superintendent will make an annual report to the board reviewing the use and efficacy of 
this policy and related procedures.  Recommendations for changes to this policy, if 
applicable, will be included in the report.  The superintendent is encouraged to involve staff, 
students, volunteers and parents in the review process. 
  
 

Cross References:  Policy 3207    Prohibition of Harassment, Intimidation 
      and Bullying  
 Policy 3210    Nondiscrimination  
 Policy 3211    Transgender Students  
 Policy 3240    Student Conduct Expectations  
      and Reasonable Sanctions  
 Policy 3241   Classroom Management, Discipline and 
      Corrective Action  
 Policy 5010  Nondiscrimination and Affirmative  
      Action  
 Policy 5011  Sexual Harassment of District Staff  
      Prohibited  
Legal References:  20 U.S.C. 1681-1688  
  RCW 28A.640.020  Regulations, guidelines to eliminate  
     discrimination — Scope — Sexual  
     harassment policies  
 WAC 392-190-058  Sexual harassment 

 
 
Adoption Date: _______________ 
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Procedures 3205P 
Aberdeen School District No. 5  Students 
 
 
Sexual Harassment of Students Prohibited 
 
The procedure is intended to set forth the requirements of Policy 3205, including the process 
for a prompt, thorough, and equitable investigation of allegations of sexual harassment and 
the need to take appropriate steps to resolve such situations.  If sexual harassment is found to 
have created a hostile environment, staff must take immediate action to eliminate the 
harassment, prevent its reoccurrence, and address its effects.      
  
This procedure applies to sexual harassment (including sexual violence) targeted at students 
carried out by other students, employees or third parties involved in school district 
activities.  Because students can experience the continuing effects of off-campus harassment 
in the educational setting, the district will consider the effects of off-campus conduct when 
evaluating whether there is a hostile environment on campus. The district has jurisdiction 
over these complaints pursuant to Title IX of the Education Amendments of 1972, Chapter 
28A.640, RCW and Chapter 392-190 WAC.  
  
Notice 
  

• Information about the district’s sexual harassment policy will be easily 
understandable and conspicuously posted throughout each school building, be 
reproduced in each student, staff, volunteer and parent handbook.   

• In addition to the posting and reproduction of this procedure and Policy 3205, the 
district will provide annual notice to employees that complaints pursuant to this 
procedure may be filed at 216 North G Street, Aberdeen, Washington.  

  
Staff Responsibilities 
  

• In the event of an alleged sexual assault, the school principal will immediately 
inform: 1) the Title IX/Civil Rights Compliance Coordinator so that the district can 
appropriately respond to the incident consistent with its own grievance procedures; 
and 2) law enforcement.  

• The principal will notify the targeted student(s) and their parents/guardians of their 
right to file a criminal complaint and a sexual harassment complaint simultaneously.  

  
Confidentiality 
  

• If a complainant requests that his or her name not be revealed to the alleged 
perpetrator or asks that the district not investigate or seek action against the alleged 
perpetrator, the request will be forwarded to the Title IX officer, Jim Sawin, for 
evaluation.   

• The Title IX officer, Jim Sawin, should inform the complainant that honoring the 
request may limit its ability to respond fully to the incident, including pursuing 
disciplinary action against the alleged perpetrator.  
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Procedures 3205P 
Aberdeen School District No. 5  Students 
 

• If the complainant still requests that his or her name not be disclosed to the alleged 
perpetrator or that the district not investigate or seek action against the alleged 
perpetrator, the district will need to determine whether or not it can honor such a 
request while still providing a safe and nondiscriminatory environment for all 
students, staff and other third parties engaging in district activities, including the 
person who reported the sexual harassment. Although a complainant’s request to have 
his or her name withheld may limit the district’s ability to respond fully to an 
individual allegation of sexual harassment, the district will use other appropriate 
means available to address the sexual harassment.   

  
Retaliation 
Title IX prohibits retaliation against any individual who files a complaint under these laws or 
participates in a complaint investigation. When an informal or formal complaint of sexual 
harassment is made, the district will take steps to stop further harassment and prevent any 
retaliation against the person who made the complaint, was the subject of the harassment, or 
against those who provided information as a witness. The district will investigate all 
allegations of retaliation and take actions against those found to have retaliated. 
  
Informal Complaint Process 
Anyone may use informal procedures to report and resolve complaints of sexual harassment. 
Informal reports may be made to any staff member.  Staff will always notify complainants of 
their right to file a formal complaint and the process for same. Staff will also direct potential 
complainants to the Title IX officer, Jim Sawin, at the District Office, 216 North G St., (360) 
538-2222. Additionally, staff will also inform an appropriate supervisor or professional staff 
member when they receive complaints of sexual harassment, especially when the complaint 
is beyond their training to resolve or alleges serious misconduct.  
  
During the course of the informal complaint process, the district will take prompt and 
effective steps reasonably calculated to end any harassment and to correct any discriminatory 
effects on the complainant.  If an investigation is needed to determine what occurred, the 
district will take interim measures to protect the complainant before the final outcome of the 
district’s investigation (e.g., allowing the complainant to change academic or extracurricular 
activities or break times to avoid contact with the alleged perpetrator).  Informal remedies 
may include: 
  

• An opportunity for the complainant to explain to the alleged harasser that his or her 
conduct is unwelcome, offensive or inappropriate, either in writing or face-to-face;  

• A statement from a staff member to the alleged harasser that the alleged conduct is 
not appropriate and could lead to discipline if proven or repeated;  

• A general public statement from an administrator in a building reviewing the district 
sexual harassment policy without identifying the complainant; 

• Developing a safety plan;  
• Separating students; or  
• Providing staff and/or student training. 
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Procedures 3205P 
Aberdeen School District No. 5  Students 
 
  
Informal complaints may become formal complaints at the request of the complainant, 
parent/guardian, or because the district believes the complaint needs to be more thoroughly 
investigated. 
  
The district will inform the complainant and their parent/guardian how to report any 
subsequent problems.  Additionally, the district will conduct follow-up inquiries to see if 
there have been any new incidents or instances of retaliation, and to promptly respond and 
appropriately address continuing or new problems.  Follow-up inquiries will follow a 
timeline agreed to by the district and complainant. 
  
  
Formal Complaint Process 
  
Level One – Complaint to District  
Anyone may initiate a formal complaint of sexual harassment, even if the informal complaint 
process is being utilized. At any level in the formal complaint process, the district will take 
interim measures to protect the complainant before the final outcome of the district’s 
investigation.  
  
The following process will be followed: 
  
Filing of Complaint 
  

• All formal complaints will be in writing and will set forth the specific acts, conditions 
or circumstances alleged to have occurred and to constitute sexual harassment. The 
Title IX Coordinator may draft the complaint based on the report of the complainant 
for the complainant to review and approve. The superintendent or Title IX 
Coordinator may also conclude that the district needs to conduct an investigation 
based on information in his or her possession, regardless of the complainant's interest 
in filing a formal complaint. 

• The time period for filing a complaint is one year from the date of the occurrence that 
is the subject matter of the complaint.  However, a complaint filing deadline may not 
be imposed if the complainant was prevented from filing due to: 1) Specific 
misrepresentations by the district that it had resolved the problem forming the basis of 
the complaint; or 2) Withholding of information that the district was required to 
provide under WAC 392-190-065 or WAC 392-190-005. 

• Complaints may be submitted by mail, fax, e-mail or hand-delivery to the district 
Title IX Coordinator, Jim Sawin, 216 North G St., Aberdeen, WA 98520, (360) 538-
2222 phone, (360) 538-2014 fax, or jsawin@asd5.org. Any district employee who 
receives a complaint that meets these criteria will promptly notify the coordinator.    
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Investigation and Response 
  

• The Title IX Coordinator will receive and investigate all formal, written complaints 
of sexual harassment or information in the coordinator’s possession that they believe 
requires further investigation. The Coordinator will delegate his or her authority to 
participate in this process if such action is necessary to avoid any potential conflicts 
of interest. Upon receipt of a complaint, the Coordinator will provide the complainant 
a copy of this procedure.    

• Investigations will be carried out in a manner that is adequate in scope, reliable and 
impartial.  During the investigation process, the complainant and accused party or 
parties, if the complainant has identified an accused harasser(s), will have an equal 
opportunity to present witnesses and relevant evidence. Complainants and witnesses 
may have a trusted adult with them during any district-initiated investigatory 
activities. The school district and complainant may also agree to resolve the 
complaint in lieu of an investigation. When the investigation is completed, the 
Coordinator will compile a full written report of the complaint and the results of the 
investigation.  

  
Superintendent Response 
  

• The superintendent will respond in writing to the complainant and the alleged 
perpetrator within thirty (30) calendar days of receipt of the complaint, unless 
otherwise agreed to by the complainant or if exceptional circumstances related to the 
complaint require an extension of the time limit.  In the event an extension is needed, 
the district will notify the complainant in writing of the reason for the extension and 
the anticipated response date.  At the time the district responds to the complainant, the 
district must send a copy of the response to the office of the superintendent of public 
instruction.   

• The response of the superintendent or designee will include:  
1. A summary of the results of the investigation;  
2. A statement as to whether a preponderance of the evidence establishes that the 

complainant was sexually harassed ;  
3. If sexual harassment is found to have occurred, the corrective measures the 

district deems necessary, including assurance that the district will take steps to 
prevent recurrence and remedy its effects on the complainant and others, if 
appropriate;  

4. Notice of the complainant’s right to appeal to the school board and the 
necessary filing information; and  

5. Any corrective measures the district will take, remedies for the complainant 
(e.g., sources of counseling, advocacy and academic support), and notice of 
potential sanctions for the perpetrator(s) (e.g., discipline).   

• The superintendent’s or designee’s response will be provided in a language the 
complainant can understand and may require language assistance for complainants 
with limited English proficiency in accordance with Title VI of the Civil Rights Act 
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of 1964. If the complaint alleges discriminatory harassment by a named party or 
parties, the coordinator will provide the accused party or parties with notice of the 
outcome of the investigation and notice of their right to appeal any discipline or 
corrective action imposed by the district. 

• Any corrective measures deemed necessary will be instituted as quickly as possible, 
but in no event more than thirty (30) days after the superintendent's mailing of a 
written response, unless the accused is appealing the imposition of discipline and the 
district is barred by due process considerations or a lawful order from imposing the 
discipline until the appeal process is concluded. Staff may also pursue complaints 
through the appropriate collective bargaining agreement process or anti-
discrimination policy. 

• The district will inform the complainant and their parent/guardian how to report any 
subsequent problems.  Additionally, the district will conduct follow-up inquiries to 
see if there have been any new incidents or instances of retaliation, and to promptly 
respond and appropriately address continuing or new problems.  Follow-up inquiries 
will follow a timeline agreed to by the district and complainant. 

  
  
Level Two - Appeal to Board of Directors 
  
Notice of Appeal and Hearing 
  

• If a complainant disagrees with the superintendent’s or designee’s written decision, 
the complainant may appeal the decision to the district board of directors , by filing a 
written notice of appeal with the secretary of the board within ten (10)  calendar days 
following the date upon which the complainant received the response.  

• The board will schedule a hearing to commence by the twentieth (20th) calendar day 
following the filing of the written notice of appeal, unless otherwise agreed to by the 
complainant and the superintendent or for good cause.    

• Both parties will be allowed to present such witnesses and testimony as the board 
deems relevant and material.  

  
Board Decision 
  

• Unless otherwise agreed to by the complainant, the board will render a written 
decision within thirty (30) calendar days following the filing of the notice of appeal 
and provide the complainant with a copy of the decision.  

• The decision will be provided in a language that the complainant can understand 
which may require language assistance for complainants with limited English 
proficiency in accordance with Title VI of the Civil Rights Act.   

• The decision will include notice of the complainant’s right to appeal to the 
Superintendent of Public Instruction and will identify where and to whom the appeal 
must be filed. The district will send a copy of the appeal decision to the office of the 
superintendent of public instruction.   
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Level Three - Complaint to the Superintendent of Public Instruction 
  
Filing of Complaint 
  

• If a complainant disagrees with the decision of the board of directors, or if the district 
fails to comply with this procedure, the complainant may file a complaint with the 
superintendent of public instruction. 

• A complaint must be received by the Superintendent of Public Instruction on or 
before the twentieth (20) calendar day following the date upon which the complainant 
received written notice of the board of directors’ decision, unless the Superintendent 
of Public Instruction grants an extension for good cause.  Complaints may be 
submitted by mail, fax, electronic mail, or hand delivery. 

• A complaint must be in writing and include: 1) A description of the specific acts, 
conditions or circumstances alleged to violate applicable anti-sexual harassment laws; 
2) The name and contact information, including address, of the complainant; 3) The 
name and address of the district subject to the complaint; 4) A copy of the district’s 
complaint and appeal decision, if any; and 5) A proposed resolution of the complaint 
or relief requested. If the allegations regard a specific student, the complaint must 
also include the name and address of the student, or in the case of a homeless child or 
youth, contact information. 

  
Investigation, Determination and Corrective Action 
  

• Upon receipt of a complaint, the Office of the Superintendent of Public Instruction 
may initiate an investigation, which may include conducting an independent on-site 
review. OSPI may also investigate additional issues related to the complaint that were 
not included in the initial complaint or appeal to the superintendent or board.  

• Following the investigation, OSPI will make an independent determination as to 
whether the district has failed to comply with RCW 28A.642.010 or Chapter 392-190, 
WAC and will issue a written decision to the complainant and the district that 
addresses each allegation in the complaint and any other noncompliance issues it has 
identified.  The written decision will include corrective actions deemed necessary to 
correct noncompliance and documentation the district must provide to demonstrate 
that corrective action has been completed. 

• All corrective actions must be completed within the timelines established by OSPI in 
the written decision unless OSPI grants an extension.  If timely compliance is not 
achieved, OSPI may take action including but not limited to referring the district to 
appropriate state or federal agencies empowered to order compliance. 

  
A complaint may be resolved at any time when, before the completion of the investigation, 
the district voluntarily agrees to resolve the complaint.  OSPI may provide technical 
assistance and dispute resolution methods to resolve a complaint. 
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Level Four - Administrative Hearing  
A complainant or school district that desires to appeal the written decision of the Office of 
the Superintendent of Public Instruction may file a written notice of appeal with OSPI within 
thirty (30) calendar days following the date of receipt of that office’s written decision. OSPI 
will conduct a formal administrative hearing in conformance with the Administrative 
Procedures Act, Chapter 34.05, RCW. 
  
Other Complaint Options 
Office for Civil Rights (OCR), U.S. Department of Education  
OCR enforces several federal civil rights laws, which prohibit discrimination in public 
schools on the basis of race, color, national origin, sex, disability, and age. File complaints 
with OCR within 180 calendar days of the date of the alleged discrimination. 
206-607-1600 ǀ TDD: 1-800-877-8339 ǀ OCR.Seattle@ed.gov ǀ www.ed.gov/ocr   
  
Washington State Human Rights Commission (WSHRC) 
WSHRC enforces the Washington Law Against Discrimination (RCW 49.60), which 
prohibits discrimination in employment and in places of public accommodation, including 
schools. File complaints with WSHRC within six months of the date of the alleged 
discrimination. 1-800-233-3247 ǀ TTY: 1-800-300-7525 ǀ www.hum.wa.gov   
  
Mediation 
At any time during the complaint procedure set forth in WAC 392-190-065 through 392-190-
075, a district may, at its own expense, offer mediation.  The complainant and the district 
may agree to extend the complaint process deadlines in order to pursue mediation. 
  
The purpose of mediation is to provide both the complainant and the district an opportunity 
to resolve disputes and reach a mutually acceptable agreement through the use of an impartial 
mediator. Mediation must be voluntary and requires the mutual agreement of both parties.  It 
may be terminated by either party at any time during the mediation process. It may not be 
used to deny or delay a complainant’s right to utilize the complaint procedures. 
  
Mediation must be conducted by a qualified and impartial mediator who may not: 1) Be an 
employee of any school district, public charter school, or other public or private agency that 
is providing education related services to a student who is the subject of the complaint being 
mediated; or 2) Have a personal or professional conflict of interest. A mediator is not 
considered an employee of the district or charter school or other public or private agency 
solely because he or she serves as a mediator. 
  
If the parties reach agreement through mediation, they may execute a legally binding 
agreement that sets forth the resolution and states that all discussions that occurred during the 
course of mediation will remain confidential and may not be used as evidence in any 
subsequent complaint, due process hearing or civil proceeding.  The agreement must be 
signed by the complainant and a district representative who has authority to bind the district.  
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Training and Orientation 
A fixed component of all district orientation sessions for staff, students and regular 
volunteers will introduce the elements of this policy. Staff will be provided information on 
recognizing and preventing sexual harassment. Staff will be fully informed of the formal and 
informal complaint processes and their roles and responsibilities under the policy and 
procedure.  
  
Certificated staff will be reminded of their legal responsibility to report suspected child 
abuse, and how that responsibility may be implicated by some allegations of sexual 
harassment. Regular volunteers will get the portions of this component of orientation relevant 
to their rights and responsibilities. 
  
Students will be provided with age-appropriate information on the recognition and 
prevention of sexual harassment and their rights and responsibilities under this and other 
district policies and rules at student orientation sessions and on other appropriate occasions, 
which may include parents.   
  
As part of the information on the recognition and prevention of sexual harassment staff, 
volunteers, students and parents will be informed that sexual harassment may include, but is 
not limited to: 
  

• Demands for sexual favors in exchange for preferential treatment or something of 
value; 

• Stating or implying that a person will lose something if he or she does not submit to a 
sexual request; 

• Penalizing a person for refusing to submit to a sexual advance, or providing a benefit 
to someone who does; 

• Making unwelcome, offensive or inappropriate sexually suggestive remarks 
comments, gestures, or jokes; or remarks of a sexual nature about a person's 
appearance, gender or conduct; 

• Using derogatory sexual terms for a person; 
• Standing too close, inappropriately touching, cornering or stalking a person; or 
• Displaying offensive or inappropriate sexual illustrations on school property. 

  
Policy and Procedure Review 
Annually, the superintendent or designee will convene an ad hoc committee composed of 
representatives of certificated and classified staff, volunteers, students and parents to review 
the use and efficacy of this policy and procedure. The compliance officer will be included in 
the committee. Based on the review of the committee, the superintendent will prepare a 
report to the board including, if necessary, any recommended policy changes. The 
superintendent will consider changes to this procedure if recommended by the committee. 
 
Adoption Date: _______________ 
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CERTIFICATED 
 

Substitute Teacher: 
  Shawn Donnelly 
  Shannon Schultheisz 
  Kristi Swantek 
   

CLASSIFIED 
 

HIRES:  We recommend the Board approve the following classified hires: 
 

Name Location Position Effective Date 
Lindsey Williamson Administration Human Resources Assist. – Current Year Only 12/06/16 
Julie Miller McDermoth Elementary Para-educator – Current Year Only 12/15/16 
Jaclin Hammell Robert Gray Elementary Para-educator – Current Year Only 12/19/16 
Anna Salazar Administration Student Helper 12/09/16 
Zachary Volkert A. J. West Elementary Student Helper – 21st Century Program 12/01/16 

 
 
CHANGE OF ASSIGNMENT: We recommend the Board approve the following classified change of assignment: 

 
Name Position To:                                    From: Effective Date 
Jonathan Lawrence Custodian Miller Jr. High                  Stewart Bldg/Admin 12/13/16 
John Shay Custodian Stevens Elementary          Miller Jr. High School 12/16/16 

 
 
RESIGNATION:  We recommend the Board approve the following classified resignation: 

 
Name Location Position Effective Date 
Jalyssa McMillan A. J. West Elementary Para-educator 12/21/16 

 
 
EXTRA-CURRICULAR CONTRACTS:  We recommend the Board approve the following extra-curricular contracts: 
Name Location Position Effective Date 
Kevin Brown Aberdeen High School Boys’ Baseball – Assistant Coach 02/27/17 
Ben Barene Miller Jr. High School Boys’ Basketball – Head Coach 01/03/17 
Larry Fleming Miller Jr. High School Boys’ Basketball – Head Coach 01/03/17 
Larry Kinread Miller Jr. High School Boys’ Basketball – Head Coach 01/03/17 
Jimmy McDaniel Miller Jr. High School Boys’ Basketball – Head Coach 01/03/17 
Melissa Floch A. J. West Elementary Girls’ Basketball – Head Coach 01/03/17 
Stephanie Riekkola Central Park Elementary Girls’ Basketball – Head Coach 01/03/17 
Hank Burdick McDermoth Elementary Girls’ Basketball – Head Coach 01/03/17 
Heather Colwell Robert Gray Elementary Girls’ Basketball – Head Coach 01/03/17 
Breanna Gentry Stevens Elementary Girls’ Basketball – Head Coach 01/03/17 

 
 

Substitute Classified Hire: 
  Kiana Dixon 
  Frederick Doe 
  Dawn Inocencio-Black 
  Gary Rhoads 
  Julie Wyatt 
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